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1. HNEPEYEHb KOMIIETEHIIMHA U 3TAIIbI X ®OPMUPOBAHUS B ITPOIIECCE
OBYYEHMUA 110 JUCHUIIJIMHE

OneHouyHble MaTepuaibl (CpelncTBa) CHOPMUPOBAHBI B COOTBETCTBHUHM C TpPeOOBaHUSAMU
(deneparbHOIO TOCYJAapCTBEHHOTO O00pa30BaTEIbHOIO CTAaHIApTa BBICIIEr0 OOpa3oBaHUS —
OakamaBpuaT 1o HampasieHuto moarotoBkd  09.03.03  «IIpuknagHas — uHpOpMaTHKa,
YTBEP)KJIEHHOTO TpHKa3oM MuHHCTepcTBa oOpa3oBaHuss W Hayku Poccuiickoit ®epepanuu
19.09.2017 Ne 922, m yueOGnoro miaHa HampasieHus mnoarotoBku 09.03.03 «IIpuxmannas
uHpopmaTuka», mpodwib (mporpamma OakanaBpuarta) «lIpukinagHas wHbpOpMaTHKa B HMUGPOBOM
HSKOHOMHKEY, YTBEPKAECHHOTO Ha 3aceJaHUU Kadeapbl HHOCTPAHHBIX S3bIKOB.

Omnenka cOpMUPOBAHHOCTH KOMIIETEHIIMHA Ha KaXJIOM 3Tane 00ydeHHs IPOUCXOJUT Yepes3

OIICHKY TUTAHUPYEMBIX PE3yIbTaTOB O0yUEHHMSI 0 JUCIUTUINHE (3HAHUN, YMEHUH, HABBIKOB).

Pesynbrarel ocBOeHMS
o% A30BATCILHON [Inanupyemeble Otanbl GOPMUPOBAHUS
Il)j OrDAMMEL pe3yIbTarbl 00y 4CHH s KOMIIETEHIIUU OueHouHbIE cpesicTBa
(KOE\)/IHISTCHHI/II/I) IO JMCLUILINHE (cemecTpsl, TEMBbI)
3Harth: Cemecrp 1
-CHUCTEMY U CTPYKTYpPY
YK—+4 MHOCTpaHHOTO s13bika; | Pasmen 1. Global Market .
T 1) YerHbiit omnpoc 1o
Cnocoben - Pa3IMYHbIE aCTICKTHI ema .
OCYILIECTBIIATD s3bika: ponernueckoi, | l.1.Globalization(npakt NPOUJICHHOMY
JICIIOBYIO JIEKCUUYECKHH, MKYM) Marcpuay
KOMMYHHKAIIHIO B rpaMMaTHyecKuii, B T.u. | 1eMa 1.2.
YCTHO 1 THChMEHHOH | CTPYKTYPY IOCTPOCHHS Brands(npaxmxyhf[) B 1 cemectpe no remam
(bOpMaX Ha Q)pag, HpeI[JIO)KCHI/Iﬁ, Tema 1.3 -AdvertISIHg 1.1 . 1 2,2 1 ,22,23,24
rocyjapcteeHHoy | BPICKA3bIBaHUA, (IpaKTHicyM) :
s3pike Poccuiickoit | HETOCTHOTO TEKCTA. P > Busi Bo 2 cemectpe 1o
 ajeKBaTHbIE aszen 2.Business TeMaM
Denepanuu 1 organization 3132.33.41.42 43
SI3BIKOBBIC CPEJICTBA 1,3.2.,33.4.1.4.2.43.
WHOCTPAHHOM (BIX) Tema 2.1. Employment
3bIKe(ax): JUTSL peaTi3aliy R— 5.1.,52.53.54.
' OCHOBHBIX PEUEBBIX
. Tema 2.2. Trade
INZINIVIH (npaKTHKyM) B 3 cemectpe 110 TeMam
- COBpeMeHHBIe TeMa 2‘3‘ Organization 6. 1 .,6.2.,6.3.,6.4.,6.5.,7.1
VK42 TEXHUKH B CTIOCOOBI (mpaxTHKyM) »3.1.,8.2.,8.3.,8.4.
Oc HlGCT.BJ.ISIeT JIeIOBO MMUCbMEHHOU | Tema 2.4. Money
; CTOBVIO H YCTHOM (mpaKTHKyM) B 4 cemectpe 110 TeMe
o | KOMMymHIKaLIL 9.1.9.2.93.94.9.5.9.6
CTHOH ZI HI/ICIilMeHHOﬁ - KpHTepHH, Cemecrp 2 59.7.,9.8.
y MPEIbSBISIEMBIC K
o g;oiﬁi?;ﬁimx) odopmiernuto fenoBoit | Pasmen 3.Strategy in IT | 2) ITucsMeHHbIE
P KOPPECITOHICHIINM, sphere o JIOMAILTHUE 33TaHUS
s3bIKE (aX) - OCHOBHBIC Tewma 3.1. Ethics in IT
TpeOOBaHUS K sphere
CO3/IAHMIO JIENOBOM (mpascrryn)




MIPE3CHTALINH;
- KyJIbTypY, CTHIIb
’KU3HU, HAIIMOHAITbHBIH
MEHTAITUTET HOCUTENEH
SI3BIKA JITIST
NpeO0TBPAIICHUS
HCIIOHUMAaHUS Ha
MECXKIIMYHOCTHOM U
npodeccuoHaIbHOM
YpPOBHE.

YMeTh:

- IOHUMATb Peyb
HOCHUTEJIsI/TIeH SI3bIKa B
YCTHOW U MUCHbMEHHOU
bopmax;

- aJICKBaTHO
BOCTIPOM3BO/IUTH
HE0OXOIMMBIN HabOp
KOHCTPYKIIUU U
TEPMHHOB B
MOHOJIOTHYECKOU U
JMAJIOTMYECKON peun;

- IOHUMATh
ayTEeHTUYHbIE
MUCbMEHHBIE TEKCTHI,
UCIIOJIB3YS pa3HbIE
TEXHHUKHU YTCHUS;

- U3BJICKATH
HEOOXONMYIO
nH(POPMAITHIO U3
OPUTMHAJIBHOTO TEKCTa
Ha MTHOCTPAHHOM
S3bIKE, AaHAIU3UPOBATbD,
000011aTh, J1e1aTh
BBIBO/JIBI.

- BECTH JICTIOBYIO
KOPPECTIOHIEHITHIO;

- MIOHUMATh Ha CITyX
pedb HOCHUTENEH A3BIKA.

Biaanern:

- Ha0OPOM S3BIKOBBIX
CpPeACTB, HEOOXOAUMBIX
JUISL peaTn3aluu
YCIIEITHON
KOMMYHHUKallU B
KOMaH/Ie;

- HaBbIKaMU pabOThI
CO CIIPaBOYHOM
JIUTEPaTypou 1
CJIOBapsIMU;

- TCXHUKaMH

Tema 3.2. Change in IT
sphere

(TIpaKTHKyM)

Tema 3.3. Strategy in IT
sphere

(mpakTUKyM)

Paznend. Leadership
Tema 4.1. Cultures
(IpakTHUKyM)

Tema 4.2. Leadership
(TIpakTUKyM)

Tema 4.3. Competition
(mpaxkTHKyM)

Pasnen 5. Business
vision

Tema 5.1. Innovations in
IT sphere
(mpakTHKYM)
Tema$5.2. Business and
environment
(IpakTHUKyM)

Tema 5.3. Franchising
(TIpakTUKyM)

Tema 5.4. Business
communication
(IpakTUKyM)

Cemectp3

Paznen6.Insights Into
Management

Temab6.1. The nature of
Management(npakTuky
M)

Tema 6.2. Management
Styles (mpakTukym)
Tema 6.3. TeamBuilding
(TIpaKTHUKyM)

Tema 6.4. Risk in IT
sphere

(mpakTuKyM)

Tema 6.5.
Crisismanagement(tipak
THKYM)

Pazngen7.Communication
in Business
Tema7.1.Communication
(mpakTHKyM)

Tema 7.2. E-commerce
(TIpaKTHKyM)

Tema 7.3. Customer
service (IpaKTHKyM)
Tema7.4. Writingreport
(TIpaKTUKYM)




apryMeHTaIuu BeJICHUS
JIUCKYCCHH B YCTHOM H
MMMCEMEHHOM BHJIE,
MOJIE3YSICh 3HAKOMBIM
JIEKCUYECKUMH U
rpaMMaTHYeCKUMU
CPEIICTBAMM SI3bIKA;

- TEXHOJIOTHEHN
CO3JIaHHs JeJIOBOI
Mpe3eHTalNK Ha
WHOCTPAHHOM SI3bIKE;
- HaBBIKAMU
($ukcupoBaHUs
OCHOBHOM HEH U
BTOPOCTEIICHHBIX
JieTajlell B yCTHOU U
MUCHEMEHHOMN
KOMMYHHUKAITUH.

YK-4.3.
OcymiecTBasieT
JIEJIOBYIO
KOMMYHHKAITUIO B
uudpoBoii cpene,
MPUMEHSISI B TOM
YHCIIe CPEICTBA
BUJICOKOH(EPEHIICBS3
U 1 KOJIJIGKTUBHOMU
ceTeBoii paboThI

3HATE:

- CTHIIb JIEJIOBOTO
OOIIIEHHsT, OCHOBEI
myOJIMYHON peyn,
MOJITOTOBKH
MIPE3CHTAIIH, B TOM
YHCIIe C TIOMOIIBIO
I1IT: Power Point,
Google Slides:
npaBuiIa 0POPMIICHHUSI
JIEJIOBOU IEPENUCKH, B
TOM YHCIIE C
MTOMOIIIBIO:
Grammarly,
Beewriter.

YMerh:

- HCIIOJIb30BAaTh
WHOCTPaHHBIN SA3BIK B
MCKINYHOCHOM
OOILIIEHNH U
npodeccCHoHATLHOM
JICSITCIIBHOCTH, B TOM
YUCJIC C MPUMCHCHUCM
maTopM s

Cemecrtp 4

Paznen8.Global
Companies

Tema8.1. Globalization
and Global Marketing
(TIpakTHKyM)

Tema8.2. Coca Cola
Company (IIpakTUKyM)
Tema8.3. Success in IT
sphere

(npakTuKyMm)

Tema8.4. General
Motors Company
(mpaxkTHKyM)

Tema 8.5.
Failures(mpaktukym)
Tema8.6. Microsoft
Company (IIpakTUKyM)
Tewma 8.7. Virgin Group
Company (IIpakTHKYM)
Tema 8.8. Future of the
Business in IT sphere
(mpakTUKyM)




MIPOBEICHUS
BHJICOKOH(EepeHIIHIA 1
OpraHH3aIiH
COBMECTHOM paboThI
Google Meet,
Microsoft Teams,
Zoom, SHaekc
Tenemocr.

Baanern:

- HaBBIKAMU PabOTHI B
Google-nokymeHTax
U1 0OMeHa
po¢eCCuOHAITBHON
uHpopManuen Ha
MHOCTPAHHOM SI3BIKE;
HaBBbIKAMU TIEpeBOJIa
PO eCCUOHATBHBIX
TEKCTOB, B TOM UHUCIIE
C TIOMOIIBIO OH-JIaH
cioBapeit: English
English Dictionary,
Multitran, Longman
Contemporary
Dictionary, Longman
Business Dictionary u

Ap.

2. OLHEHOYHBIE MATEPHUAJIBI (CPEACTBA) JJIsd TEKYIEI'O KOHTPOJISA U
OLEHKHA 3HAHUM, YMEHUN, HABBIKOB, OBECIHIEYUBAIOLIUX
®OPMHUPOBAHUS KOMIETEHIH B MTPOIIECCE OBYUYEHMS IO JUCHUILJIVHE

OneHOUHbIE MaTepUalibl JIA TEKYIIEro KOHTPOJISI MO JAUCUUIUIMHE: B TEUYEHHE CeMecTpa
OCYIIECTBIISIETCS TOYPOUYHBI KOHTPOJIb YCTHBIX OTBETOB (IUAJIOrOB M MOHOJOIOB), ayIMPOBAaHUS,
YTeHHUsS U THUCBMEHHBIX pPabOT, a TakKe CaMOCTOsITeNbHas paboTa CTYIEHTOB — MOJTOTOBKA
WHIMBUIYAIBHOTO BOKaOymnsipa. OIlleHKa BBICTABISETCS 3a pPabOTy Ha KaXKIOM 3aHITHH,
YUYUTHIBAIOTCS BCE BHJBI PEUYCBOM JCATEIHHOCTH (ayaupoOBaHUE, TOBOPEHWE, UYTEHHUE, MHCHMO).

OI_IeHKa BBICTABJIACTCA COOTBETCTBCHHO KPUTCPUAM OLCHUBAHUS.

Yemnuuvie onpocasl

Cnucox 60npocos 0111 npogedeHUs YyCmHbuLX onpocos 8 1 cemecmpe:

1. What is Marketing?
2. What are characteristicsof Marketing?
3. What is branding?



4.
5.

Why do we need brands?

What steps should a company take to create a new brand?

6. What is counterfeiting?

7. How can companies protect their brands from piracy?

8. What are the advantages of being the global Co?

9. What are the disadvantages of being the global Co?

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

A

What are the advantages of being the local Co?

What are the disadvantages of being the local Co?

What are the ways to globalization?

What is urgent: globalization or localization?

Which is the longest way to globalization?

Which is the fastest way to globalization?

Which is the longest way to glocalization?

Which is the fastest way to glocalization?

What are the advantages of being small Co?

What are the disadvantages of being small Co, if any?

Make an overview of advertising media and methods?

How to choose the best way to advertise a product?

They say, «Advertising is not a waste of money»? Do you agree?
Advantages of outdoor advertising over the commercials.

What is the difference between corporate and product advertising?
What methods of advertising are more effective in each case?
What are the most efficient methods of advertising?

What are the least efficient methods of advertising?

What makes a good advertising?

What are vivid examples of successful advertising? Why?

What are vivid examples of unsuccessful advertising? Why?

Cnucox 6onpocos 0711 npogedeHUs YCMHbIX ONpocos 60 2 cemecmpe:

Give 10 examples of unethical business activities and dwell on them.

Speak on 10 ethical business activities.

What is the difference between a leader and a manager?

Explain negative consequences of unethical business activities the company can face.

What is corruption? What types of corruption can be in business?



10.
11.
12.
13.
14.
15.
16.

17.

18.
19.
20.

21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

What are the results of corruption for a country? Name and characterize 3 of them.

What strategies can be used inside a company to make it smaller? Name and characterize 6
of them.

What strategies can be used inside a company to make it bigger or more efficient? Name and
characterize 6 of them.

Give 3 arguments for and 3 against a merger.

How can mergers affect the future development of the company?

Which is worse in your opinion: to offer or to accept a bribe?

Make a portrait of honest business person.

Make a portrait of dishonest business person.

What is the difference between a business person and an entrepreneur?

What are examples of well-known business strategies?

Differentiate the following business strategies: a takeover, a joint venture, a merger, an
alliance

Which of the strategies have more advantages over the others (a takeover, a joint venture, a
merger, an alliance)?

What are 3 advantages of stating one’s strategy in mission statement?

What are 3 disadvantages of stating one’s strategy in mission statement?

What is the difference between mission and strategy? What is more significant for a
company?

Give 5 reasons why people resist change and explain why.

What are 5 opinions of Jack Welch to change?

What are opinions of 5 business leaders to change?

What are main tips of successful business communication?

Give key elements that a leader of a company must consider introducing the change.

What should a leader of a company avoid introducing the change to the organization?
Innovations: good or evil?

How does business affect environment?

What are positive facets and difficulties of a small business?

What are pros and cons of a global business?

Cnucox 6onpocos 0111 npogedeHUs YCIMHbIX ONpoco8 8 3 cemecmpe:

When, in your opinion, does a business problem become a crisis?

How can a company understand that it has faced a crisis?



15.
16.
17.
18.

19.
20.
21.
22.
23.

24.

25.

26.

27.

28.

29.
30.

Highlight the key steps the company should take to predict or handle a crisis?

Is it possible for a company to defend its reputation after a crisis and regain confidence in its
product?

How can communication in business be described?

What are the key qualities for a successful manager today?

How can unsuccessful manager be characterized?

If you’re a manager, how would you describe your management style?

To your mind, what is the best management style for Russian companies and foreign ones?
Dwell on existing management styles.

Do you agree that managers and employees should decide together what goals to achieve?
Who is responsible for mistakes in companies?

What are the key steps for companies in crises?

E-commerce is becoming essential. Do you agree or disagree with that? Prove your point of
view.

What are advantages of working in a team?

What are disadvantages of working in a team?

A team always needs a leader. Do you agree? Why/ why not?

Tension between team members makes a team more effective. Do you agree? Why/ why
not?

Which qualities of a person would be useful for a team work?

Which qualities of a person would be useless for a team work?

What risks do businesses face?

What are the key steps to effective risk management?

Comment on the following management style: directing. Summarise the main features of
this style.

Comment on the following management style: discussing. Summarise the main features of
this style.

Comment on the following management style: delegating. Summarise the main features of
this style.

Comment on the following management style: delegating. Summarise the main features of
this style.

How does customer service in our country different from customer service abroad?

What types of business correspondence do you know? What are their main features?

How does report writing differ from other types of business correspondence?

What is the future of business in Russia?
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Cnucox 6onpocos 0.1 npogedeHUs YCMHbIX onpocos 6 4 cemecmpe:

Computer addiction: myth or truth?

Are computers friends or foes for people, companies?
Computer games: professional fraud. Do you agree?

Dwell on any computer genius.

How is computer architecture characterized?

What is a purpose of main parts of computer architecture?
What is computer software?

What computer software is the best? Why? What are criteria?
What is operating system? How many of them do you know?
What operating system should a person choose: for work, for games, for movie watching?
What is Multimedia in the sphere of Information Technologies?
How strong were changes in this direction?

Computers and work: how are they connected?

What is the difference between teleworking and networks?
What are major characteristics of teleworking?

How changeable are networks?

What applications do you know? What for are they used?

The Internet: good or evil?

How has the Internet affected our lives?

What are threats and opportunities of the Internet?

How do you see the Future of IT?

What is the Future of IT in Russia?

What is the reaction of IT sphere to changes?

How significant or harmful are changes to the sphere?

What are jobs in computing? Which one would you prefer?
What spheres of our life are information technologies connected with?
Computer technology is the fastest-growing industry in the world. Prove it.
Computer technologies in different kinds of life.

Computer technologies in education.

Computer technologies: advantages and disadvantages.
Computer technologies in foreign languages learning.

What is news in IT sphere?



33.  Dwell on any successful computer geek.
34.  What failures did the IT sphere suffer from?
35.  What is the history of IT?

36.  Name current trends in IT sphere and characterize them.

37.  Entertainment technologies: past, present, future.

38.  Dwell on security and privacy.

39.  What are «hot topics» in the sphere of IT?

40.  Cloud computing: perspective or step back?

Kputepun oneHkn ypoBHsi c(popMHPOBAHHOCTH A3bIKOBBIX HABBIKOB U pPe4eBbIX YMEHHUI NIpH

MPOBECICHUH YCTHBIX OIIPOCOB

Buja nesiTeJJbHOCTH

Onenka

KpuTtepnu ouenku

1. AynupoBanne

OTINYHO

80-100 % mpaBHIIBHBIX OTBETOB. AJIEKBaTHAsI OBICTpAs peaKius

Xopomo

70-79 % npaBUIBHBIXOTBETOB

YIIOBHCTBO‘[)I/ITGHLHO

50-69 % npaBUIBLHBIXOTBETOB

HeynoBneTBopUTEeNBEHO

Menee 50% npaBUIBHBIXOTBETOB

2. 'oBopeHue

OTIn4YHO

KomMyHuKaTuBHas 3ajava ycrnemHo pemeHa. Peub cBoOomHasd,
Oernas, MPEUI0KEHUS CIIOXKHBIE, MIOJIHBIE, CBSI3HEIE,
nocnenoBaresbHple.  OObeM  BbICKasbIBaHMs: MoHosmor — 20-30
npeanokeHui; guanor —15-20 B muHyTy. Mcmonb3yercs MIMPOKHA
JINAIa30H S3BIKOBBIX CPEACTB W CJIOXKHAsl CTPYKTYpa IIPEUIOKECHUIL.
Homyckaercs or 1 go 3 rpaMMaTH4ecKWX, JIEKCHYECKHX,
(hOHETHYECKHUX OINOOK, HE MPENATCTBYIONINX KOMMYHHUKAIIHN.

Xoportiio

CBs13Hast pedb CPEAHETr0 TeMIIa, 00BEM BBICKAa3bIBAaHHS: MOHOJOT - 14-
19 npennoxxennit; auanor — 10-14. KoMMyHuKaTHBHAS 3a7a9a B 1IETIOM
pellieHa ¢ HEKOTOPhIMH OTOBOpKamH. J[Mara3oH S3BIKOBBIX CPEICTB
HaXxOJMUTCS B OCHOBHOM B COOTBETCTBUM C MPOrpaMMON Kypca.
Jonyckaercss or 4 1m0 6 TpaMMaTHYECKHX, JIEKCHYECKHUX,
(hOHETHYECKHX OIIMOOK, HE NPENITCTBYIONMX KOMMYHHUKAIIHH.

yI[OBJ'IeTBOpI/ITeJ'ILHO

MeuieHHbId  TeMII pedd, OOJbLIOe KOJMYECTBO IMay3, IpOCTas
CTpYKTypa npeioxkeHnii. O0beM BBICKa3bIBaHUS: MOHOJIOT — 10-
13 npennoxenuil; guanor — 7-9 npennoxenuil. Jlomyckaercs ot 4 10
8 JIeKCHYECKHX, IPaMMaTHIECKNX, OHETHUECKUX 1 KOMMYHUKaTHBHO-
3HAYMMBIX OMINOOK.

HeynosnerBoputeapHO

KoMmMyHuKaTHBHAs 3a/1a4a HE pelIeHa, TEMI PEYH OYE€Hb MEIUICHHBIMN.
Hcnons3ytoTcst oOpbIBOYHBIE, HECBA3HBIC NpEUIOKEeHUS. Boxalymsp
mpUMUTHBHBINH. OOBEMBBICKA3BIBAHMSA: MOHOJOT — MeEHee 10
MPEUIOKEHNN; INAJIOT - MEHee 6 MPeUI0KCHUM.

3. Yrenue

OT1nn4HO

[Homaoe m TouHoe (90%-100%) moHMMaHHWE CoOAEpXKaHUS TEKCTa,
YMEHHE MepeAaTh  COACp)KaHWE CKaro M pa3BepHYTO C
WCIIONIb30BaHUEM aKTUBHOWM Jiekcuku. Jlomyckaercs or 1 mo 3
HErpyObIX IPAMMAaTHYECKUX U JICKCHUECKUX OIIHOOK.

Xopouio

[Monumanue conmepxkanus Tekcta B 1einoMm (70%-89%), ymenue
nepenarb COJIEp)KaHUE CXKAaTO M Pa3BEPHYTO C HCIOJIB30BAHHEM
akTHUBHOM Jiekcuku. Jlomyckaercsor 4 10 6 TpaMMaTHUECKHUX,
JIEKCUYECKUX U (DOHETUUECKUXOIIMOOK.

yI[OBJ'IeTBOpI/ITCJ'IBHO

HemomHoe wu  Herounoe (50%-69%) mnoHMMaHHME CoOAEpKaHUS
NPEIUIOKEHHOIO TEKCTa, 3aTPyAHEHHs IIpH Iepejaye ero Ha
WHOCTPaHHOM SI3bIKe, HE HCIIOJIb30BAHHE HOBBIX JEKCHYCCKHX CIJHMHHII.
Homyckaercss ot 6 mo 10 rpaMMaTHYeCKMX, JEKCHYECKHX U
(hOHETHYECKHX OIMIMOOK, YACTh U3 KOTOPBIX SBIISICTCS IPYOBIMH.




HeynosnerBoputenbHo | [losHOE HEMOHUMAaHUE CONEPKAHKS MM HETOUHOE NMOHUMaHHe (MeHee
50%) TnpeasoKEeHHOT0 TEKCTa, HEyMEHUe mepeAaTb ero Ha
WHOCTpaHHOM s3bIke. Bomee 10 rpamMMaTnyeckux, JEKCHYECKHUX U
(hOHETHYECKUXOLITHOOK.

Iucomennvie pabomeol

Cnucox mem 011 Hanucanus nucem (0QPUYUATLHOU 0en080U KoppecnonoeHyuu) 6 1 cemecmpe:

1. The company which deals with clothing has good quality of production, approximately not
so high prices and fast delivery service. However, the company in the last time has a lot of
problems because of bad quality control, strong competition, slow respond to customer needs
and lack of new design. You are a business consultant. You investigate company problems
and write a report to CEO.

2. 2. You were invited to the seminar on the topic Globalization. Write a letter, expressing your
opinion on it.

3. As the CEO of Hudson Corporation, write an e-mail to the head of European Marketing
Associates, David Wright, summarizing the actions you agreed to take at your meeting, with
your reasons.

4. Stan Wouters, Sunnyvale Brand Manager at Merlin Foods Ltd, receives an e-mail from Liz
Jansen, Managing Director of the company. Read the message and write Stan’s reply using
his notes.

5. A Sales manager writes a letter to a Purchasing manager to the furniture catalogue which
gives detailed information about the product and suggests a meeting with an expert. Write a
reply, thanking him for the catalogue, describing what kind of office equipment / furniture
you are interested in, accepting his offer of a visit from an expert, suggesting a time and date
for the visit.

6. You are a leader of an advertising team. Write a letter about your concept for your Managing
Director.

7. As an HR manager, write a letter to a Regional Director about candidates for the position of
an IT Specialist.

8. Write a letter of application for the position of an IT Specialist.

9. An airline company wants to cooperate with a hotel. The representatives discussed conditions
of an agreement. As a director of airline company, write a letter to the person you negotiated
with, summarizing what you agreed.

10. Write a letter about placing an order (IT equipment).




11. As the Vice-President of a company, you decided to relocate the head office from the center
to a small industrial town. Write an e-mail to InStep’s CEO, informing him of your decision
concerning the relocation and give your reasons.

12. You should take part in a seminar with your boss but you can’t. You have a terrible
headache. Write a letter to your boss explaining why you can’t attend. Write about plans
concerning your health.

13. You are an investor. You decided to sponsor a promising project from an entrepreneurs
(sculptures of famous people, anti-wrinkle cream, lunchbox with cooler, car cleaning). Write
an e-mail to the most successful entrepreneur confirming the investment which the tycoons
will make in their projects and give reasons for the tycoons’ decision.

14. You a client of the bank. You took a credit for a year with month payments. But you have a
problem. You can’t give back money in time. Write a letter of request asking to prolong the

time of payment.

Cnucok mem 015 Hanucanusi nucem (0QPuUYUATLHOU 0el10801 KOPPECNOHOeHYuU) 80 2 cemecmpe.

1. You are members of board of directors. Hold a meeting to discuss the three ethical dilemmas
(the new drug for blindness, test results for heart problems, animal testing for a dieting
product). Write a letter summarizing the decisions reached at the board meeting and giving
reasons for them.

2. A head of department writes to the head of the company about employees’ exceeding
official authority. Write a letter of complaint.

3. The change of ownership and new management style in the company caused many
problems. Write a letter about action plan.

4. A large travel agency has been reorganized and the new manager is keen on staff training.
Write a letter about the details of training.

5. Prepare a report summarizing your proposals to present to the company Board of Directors.
Here are some options you might want to consider. Rebrand a company image with
consumers all over the world. Develop innovative brands and products that can be marked
globally. Enter a retail sector to fuel future growth. Pursue market opportunities by entering
new market segments and new countries.

6. You want to share your opinion with your pen friend abroad about strategies and tendencies
of IT development in Russia. Write a letter about the details of IT development.

7. Write a letter about work in a multinational company. Advantages and disadvantages, rules

of behavior, rules of communication.



10.
11.

12.
13.

14.

15.

16.

17.

18.

19.

You are a specialist on Training & Development. You are going to train employees on a
new program. Write a letter of invitation.

Leadership strategies for turning round the company. Strategy 1. A company must give up
its independence and merge with, or to be taken over by, a larger, financially stronger
company. Strategy 2. A company should acquire a number of smaller companies and focus
more on making sports accessories. Strategy 3. A company should grow organically by
revising its organization, product ranges and marketing strategy. The candidates should
present three alternative strategies for the Board to consider. As Chairman of the company,
write an e-mail summarizing the three business strategies and indicating which one has been
chosen, giving reasons for your choice.

Write a letter to sales representatives asking for confirmation on the seminar.

A jewellery retailer wants to expand its range of suppliers. It is keen to negotiate new
contracts with exciting producers who will give excellent value and reliable service. Write
an e-mail to the person you were negotiating with confirming the details of your negotiation
and points to be agreed.

Write a letter about order placement.

You are an inventor. You created a unique tablet which is modern and multifunctional. You
write a letter to the investor asking him/her about money for further research, advertising
and design change.

There is a vacancy of innovative manager in the company. You want to be a candidate for
this position. You write a letter of request sending your CV and asking questions.

Write a letter to a company asking them to consider your request for sponsorship on the
project.

You have recently been leading a committee looking into ways of making your place of
work ‘greener’. Write a short memo to the heads of department outlining six of the
suggestions that your committee has made.

You decided to e-mail to a non-profit making advisory organization, for more information
on the franchise that your partner told you about. Write a letter.

Write an inquiry letter about franchise possibility. Introduce yourself. Be clear about your
intentions. Introduce your company: type of business, years of operation, etc. Anything that
might interest the franchisor. Explain the benefits of the franchise. Provide additional
material to support your case.

The company has a problem of communication between employees. The problem is absence

of clear instructions, multitasking, and huge amount of information in e-mail boxes. The



20.

employees don’t know who they should report to. As HR manager, write a letter to CEO
giving reasons why they should hire a specialist on company communication.

You work in HR department. You are interested in a course of raising qualification for you.
You write a letter to the head of the company asking him/her to give you permission to
participate in this course. Write a memo to the head of the company. Include the following
aspects: a request to go on the course; reasons why you think the course would be useful for
you; some details about the course; an enquiry about the possibility of financial support

towards the course fee.

Cnucox mem 011 Hanucanus nucem (0QPUYUATLHOU 0el080U KOPPEeCNOHOeHYUU) 8 3 cemecmpe:

10.

As one of the directors, write a summary of the meeting you have just attended. This
summary will be sent to the Chief Executive, who was unable to attend. Your summary
should contain the following: an analysis of each candidate’s management style, your choice
of candidate for Project Manager, together with your reasons.

Write the letter of enquiry.

Write a letter to the Managing Director outlining your solution to the problems.

Read the e-mail to the Sales Manager, Ron Fox, about a senior member of the sales team.
Write summary about the notes which Ron took during his interviews with his staff.

As members of the IT Company management team, write a report for Jack Dexter analyzing
the options you considered. Make recommendations on what IT Company should do.
Describing events about health and safety in the workplace, write the e-mail to the Human
Resources Manager. Give details of the accident. (When/where/how did it happen? Who is
Mary Dawson? What did she do?)

Write a report for the head of the SPSF on the recent crisis. It should include the following
information: the background to the crisis and an analysis of the actions the company took to
deal with it.

Write the reply from ATMOS to the advertising agency using the following notes: express
sympathy, suggest operating instructions were not followed, promise to deliver a
replacement and send an engineer, end on a positive note.

There are communication problems in the company. Write a follow-up e-mail from the
consultants detailing their recommendations.

Write an e-mail on going on communication training course to your Head of Department,
including: a request to go on the communication training course, why you think the course
would be useful, some details of the course, an enquiry about the possibility of financial

support towards the course fee.



11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

You are going to apply for the position of E-commerce manager. Write covering letter.
There are two companies. They are business partners. They discuss agreement about goods
delivery (time, costs, transportation). Write a letter about the details of agreement.

You are a manager in a fitness center. You want to increase customer base. You write an
invitation letter.

You bought a mobile phone in a store. Unfortunately it has some defects. You write a letter
of complaint and ask manufacturers how it is possible to eliminate failures.

You are an organizer of a business conference. The conference is about digital future in all
spheres of life. You are going to write a report on the conference for your manager.

You are the head of Supply Department in the company. You need to buy new equipment.
Write a report for your manager what was bought, quantity of goods and how much money
was spent.

The company which deals with clothing has good quality of production, approximately not
so high prices and fast delivery service. However, the company in the last time has a lot of
problems because of bad quality control, strong competition, slow respond to customer
needs and lack of new design. You are a business consultant. You investigate company
problems and write a report to CEO.

You were invited to the seminar on the topic Globalization. Write a letter, expressing your
opinion on it.

You are Chief Executive Officer of Coca Cola company. You write a letter to your
customers speaking about present situation, changes and innovations and prospectives for
development.

You are a student of the 2nd course and you write a letter to Coca Cola HR asking about
practice in this company.

You are a manager of a computer company. You write a letter to your potential partner
introducing yourself, your company, issues that you deal with and ask about partnership.
You are a manager of the computer company. You write a letter to your employees thanking
them for productive year (high sales).

You are a manager of the company. You write a letter to shareholders reporting about
current situation, steps that were taken for improvement and future plans.

The president of Knox Machinery writes a letter to the president of General Motors,
criticizing the letter for seeking a government bailout.

As Chief Executive of Herman & Corrie Teas, write a letter to the shareholders, giving your
reasons for recommending or not recommending UCC’s (Universal Cola Corporation) offer

to purchase the company.



26. Write the reply from the shareholders to the Chief Executive of Herman & Corrie Teas.
Give your opinion about whether or not the Board should recommend accepting UCC’s
offer. Present your arguments strongly and try to persuade the others to accept your point of
view.

27. You work for a multinational company. The staff is stressed and not motivated. It often
makes mistakes. HR manager analyses this situation and writes a letter to CEO giving

recommendations how to improve this situation.

Cnucox mem 015 Hanucanusi nucem (0puyuanvbHol 0en10801 Koppecnonoenyuu) 6 4 cemecmpe:

1. A new computer system for conferences was implemented in the company. You had a
meeting with a use of this system. Write a letter to your colleague expressing your opinion
about this system.

2. You are a manufacturer of computer games. You received a complaint from your customer
that he can’t start playing a game because something is wrong with a program and ask for
advice. Write a letter explaining him what to do.

3. Ten new computers were bought for the company. Write a letter to a computer programmer
asking him to give a training and explain how this system works.

4. You are the head of the company. A new distant educational system was implemented in
your company. You write a letter to a computer programmer asking him to give you
masterclass on this system and show how multimedia can be used in this system.

5. You are the head of the company. A new remote computer system for work was
implemented in the company. You write a letter to HR specialist asking him (her) to give a
training for employees.

6. Employees of the company were given remote work with a use of remote computer system
for conferences. You can’t join the meeting because something is wrong with a connection.
Write a letter to your colleague asking him/her to write down an agenda and key points of
this meeting for you.

7. You are a candidate. You want to work in networking. You write a letter to HR department
asking to consider your CV.

8. You have a meeting online but you don’t know about time of this meeting, its agenda and
participants. Write a note to the secretary and ask for details.

9. You are the head of IT company. You write a letter to an investor asking him about

investments for the future IT project (subject, duration, participants, pay-back period).



Kpurepun oueHnBaHus NMCbMEHHBIX padoT

Bl/l)] NeATCJIbHOCTH Ouemca KpnTepml OICHKH
4. IIncemo Otin4HO PaGora conmepkuUT YEeTKyI0 W IMPO3PavyHYyI0 CTPYKTYpPY: BBIJEJICHHBIC
(O(I)I/ILII/IaIILHaH BBCJICHUC, OCHOBHYIO 4acCTb u 3aKJIIFOUYCHHUC. I/IcnonwyeTca
JAcJ10Bas paSHOO6pa3HBII>'I aKTUBHBIHN BOKa6yJ'I$[p, JICKCUYCCKUE COWMHUIIBI,
KOppCCHOHI{eHHI/I}I) CBA3BIBAIOIIUE CMBICIOBBIE YaCTH, UMEETCA YECTKOE MPEIACTABICHUE O
TeXHWKE THCbMa H  CHOCO0axX PpacKpBITHA TEMBL.  XOpPOIIO
MPOCMATPHUBACTCS CMBICH HamucaHHoro. OpraHuzamus paOoOTHI
COOTBETCTBYET 3aJaHUIO )5 o0ecrieunBaeT YUTATCIIIO YETKOEC
noHuManue Tembl. Jlomyckatorcsi 1-3 HerpyOble rpaMMaTHYecKue,
JIeKCHueckue U opdorpaduueckre OmMMOKH, HE HapYIIAOIIUC
IIOHUMAaHHUEC.
Xoporio PaboTta uMmeer veTkyro CTpyKTypy. BokaOymsip ajmekBaTeH, HE Bceraa
MpOCMATPUBACTCA YMCHUE CBA3BIBATH IICPEXOJ OT OI[HOﬁ MBICIIN K
npyroit. CopepxkaHue paOOTBI BBEICTPOCHO JIOTHYCCKH, HO TEMBI
OIIPEACICHHBIX JacTe ITOJHOCTBIO HE PACKPBITEI. HOHYCKaeTCﬂ or 4
10 6 TpaMMaTHIECKHX, JIEKCHICCKUX B opdorpapuaecKux OmudoK, He
HapymaromuX ITIOHUMAaHHC.
YnoBnerBopuTenbHO | JleMOHCTpHpYETCsl cliaboe pacKphITHE TEMBI, padoTa OpraHW30BaHa
CJIMIIIKOM IIPOCTO, CMBICTI MECTaMH HESCEH. HCHOHLSyeTC}I CJIMIIKOM
mpoctoii  BokaOymsp. HacumteiBaercs 7-10 rpaMMmaTHYecKuX,
JIEKCUYeCKUX u  opdorpaduueckux oOIIMOOK, HE HapyIIAKIIUX
IIOHUMAHHUC.
HeynosnerBoputesnpHo | Pabora He CTpyKTypHpOBaHa U HE OpraHM30BaHa JOJDKHBIM 00pa3oM.
CMBICT MecTaMH HE sceH. BoOKaOyJSIpIpUMHTHBEH, HCIOJIB3YIOTCS
OTACIBbHBIC M30JIMPOBAHHBLIC CJIOBA, HE CBjA3aHHBLIC O6prB0’~IHI)Ie
MPECAJIOKCHUA. )Ior[ymeHo6onee 10 TpaMMAaTHYCCKUX, JICKCUYCCKUX U
opdorpadIeCKUXONIHOOK.
Camocmoamenvnasn paboma
Iloozomoeka unousuUdyanbHo20 80KAOYIAPA:
Word/phrase Explanation Derivat Translation Teacher’s
ives comment
boardroom the place in a AKIMOHEPHl TEpelid B
company where its 3ajJbl 3acejaHMii, HO HE
[, board of directors pEeKpaTUIIH OypHoe
/ meets obOcyxaeHue.
boost to increase PykoBojictBO peumino
/ something such as YBeJIMYHUTH MIPOJIAXKH,
production, sales or BBIIS HA  €BPOIEHCKUIA
/ prices PBIHOK.
branch an individual bank, Ha ceromsmauii neHb MBI
/ shop, office, etc. uMeeM OTCYTCTBHE
that is part of a pa3BUTON ceTH (PUIHAIOB




/ large organisation Hamiei KOMITaHHH,
O0COOEHHO B OTIAJIEHHBIX
peruoHax.

budget a detailed plan Ha  peanmzanuio  3TOM

[, made by an nporpammet B 2010 romy u3

organisation or a o0JracTHOro OroaKeTa OBUIO

/ government of how BbIJIeTICHO 226 MITH pyOIiei.

much it will
receive as income
over a particular
period of time, and
how much it will
spend, what it will
spend the money
on, etc.

headquarter | the head office or Pacrnionoxxenue mTao-

s main building of an KBApTHPbl  OpraHU3aluu

Y / organisation HEMaJio BaXkKHO.

motivate to encourage MpbI nooupsieM aKTUBHOE

someone and make ydacTue Halllux

[, them want to work COTPYIHHUKOB B IPUHITHHI

/ hard pelIeHUH.

outlet a shop, company or Jlyumie pacnooKeHHbIC

organisation MecTa OBUTM U3Yy4YEHBI C

[, through which HENBI0 CO3/IaHUsI TaM HOBBIX

/ products are sold TOProBbIX TOYEK.

outsource If a company, ITaccuBHBINE mapTHep HE

(= subcontract)

organisation, etc.
outsources its
work, it employs
another company to

y4acTBYeT B YIMPAaBICHHUH
KOMITaHUEM.

/ do it
propose to formally suggest K COXKAJICHUIO,
a course of action NPOM3BOJUTENL W  KIUCHT
[, at a meeting and HE TPUIIUTA K COTJIAIICHUIO
/ ask people to vote o npea10KeHHbIM
on it YCJIOBUSIM KOHTPAKTA.
quarterly happening or CoBeT TUpeKTOpOB
e / produced once KOMITaHUM COOMpaeTcs
every three months €KeKBapPTAJIbHO.
daughter a company that is Bure npe3unent pouepHeii
company/ at least half-owned KOMIIAHUM  [Ipuexail B
. by another [Tapwx, uTOOBI O0OCYIUTH
subsidiary company MPeIOKEHHOE
S / MepeMeIenye.
perk something in Hama kommanus roTOBa
e / addition to money MIPEIJIOKUTH HEKOTOPBIC
that you get for NPUBUJIETHH u




doing your job,

JOITOJIHUTCIIbHBIC JIBT'OTHI

especially regularly
and over a long
period of time

such as a car IUIA MOTHBAILIHU
pPaOOTHUKOB.
reward to give someone CrienuaiucTel,  yMEIIHUe
e / something such as npojaBaTh W IMOKYIATh
money because BBICOKO HECHSTCS "
they have done HOJTYYaroT
something good or BO3HarpakjaeHue.
helpful
supply to provide goods or CoBeT TUPEKTOPOB
e / services to KOMITAHUH PEIINI HaUTH
customers, HOBBIX MOCTABIIHKOB.

tax incentive

an offer to pay less

KOMHaHI/II/I, Ppa3BUBAOIINC

Y 2 / tax, given to people OM3HEC HAa HOBBIX pBIHKAX,
who do something CTAJIKMBAIOTCS U C PUCKaMH,
that the u c HOBBIMU
government is BO3MOXHOCTSIMHM,  TOTOMY

trying to encourage

4YTO MpPaBUTCIIBCTBO BBOJUT

B JeiictBue pedopmbl Ha
PBIHKE TpyJa U yTBEPKAAET
HAJIOTOBbIE  JIBIOTHI B
HaJEKIe cOo3/1aTh
KOHKYPEHTOCTIOCOOHOCTb.

Kputepun oneHuBaHus HHAUBU1YAJIbHOT0 BOKa0Oy1sipa

OLIEHKA «OMJIUYHOY» BBICTABIET OOydYaIOUIEMYyCsl, €CIIM OH JEMOHCTPUPYET TIyOOoKHe
3HaHUS U TIOHMMaHUE Marepuaia, JaeT 4YeTKue, sicHble oObsicHeHus. Jlomyckatorcs 1-3
HerpyOble TpaMMaTHYECKHe, JIeKcudeckue M opdorpadudeckue omuOKY, He HAPYyIIAIOLIUE
NOHMMAaHUE;

OLIEHKa «XOpouio» BBICTABISET 00yYaroleMycs, €CJIM OH IEMOHCTPUPYET XOpoIllee 3HaHUE
Marepuaja U TOHMMaHUE€ TeMbl, B OOBSCHEHHSIX MPUCYTCTBYET JUIIHSS HH(OpMaIHS.
JHomyckaercs oT 4 10 6 rpaMMaTHYEeCKUX, JIGKCHUECKUX U opdorpadudeckux omubok, He
HapyILIAIINUX TOHUMAHUE;

OLIEHKA «)0061em8opumenbHo» BBICTABISET O0YyYarOIEMyCsl, €CIIM OH JeMOHCTPUPYET
MUHUMYM 3HaHUW M TIOHMMaHUs MaTepHalia, OTpaHHMYMBAETCS KPATKUMH HEriayOOKHMU
o0bsicueHusiMu. HacunteiBaetcs 7-10 rpaMMaTHdeckuX, IeKCUYECKUX U opdorpaduueckux
OIIMOOK, HE HAPYIIAIONIUX TOHUMAHHE;

OLIEHKA «HEYO08IemBOpUmMeNbHo» BBICTABIAET OOydYalomeMycs, €ClIM OH BIaJeeT
MaTepuajioM Ha JJeMeHTapHOM ypoBHe. Jlomymieno ©Oonee 10 TrpamMmMaTHYECKUX,

JIEKCHUYECKUX U opdorpaduuecKux OmmuooK.




3. OLHEHOYHBIE MATEPHAJIBI (CPEACTBA) JJIA NNPOBEJIEHUSA
MMPOMEXYTOYHOM ATTECTAIIAU 11O JUCHUIIINHE

OLIEHKA 3HAHUIT OBYYAIOLLIIXCSI HA 3AUETE (1 cemectp)

Jl71st oLileHKH pe3ynabTaToB OOyUYEHHs MO TUCIUILUINHE Y4eOHBIM IIaHOM B MIEPBOM CEMECTpe
HpeayCMOTPEH 3a4eT, MPOBOAUMBIN B (hopMe MHIMBHIYaTbHON Mpe3eHTauuu no teme: “Company
History”.

CnHcoK BONPOCOB A5 OATOTOBKH K 3a4eTy

VK—4- CnocobeH OCYIIECTBISATh JEIOBYI0 KOMMYHHKAIIMIO B YCTHOW M THCbMEHHOM
dbopMax Ha rocynapcTBeHHOM si3bike Poccuiickoii Denepanui 1 MHOCTPAHHOM (BIX) SI3bIKE(aX)

YK-4.2. - o0y4aromuiicst OCyIeCTBISET IIOBYI0 KOMMYHHUKAILIMIO B YCTHOM M MUCbMEHHOMN

dbopmax Ha HHOCTPAHHOM (bIX) SI3BIKE (aX)
o 00yYaromuiicsi 3Ha€T CUCTEMY M CTPYKTYPY HMHOCTPAHHOTO $I3bIKA; pPa3jIM4YHBIC ACHEKTHI
A3bIKa: (DOHETUYECKOM, JIEKCHYECKHH, TpaMMaTUYeCKHi, B T.4. CTPYKTypy NOCTpoeHus ¢pas,
NPEJUIOKEHUM, BbICKA3bIBAaHUS, LEJIOCTHOTO TEKCTAa; aJIeKBaTHBIC SA3BIKOBBIE CpEACTBA IS
peanu3alMid OCHOBHBIX peueBbIX (YHKIMI; COBPEMEHHbIE TEXHUKM M CIIOCOOBI JIJIOBOM
MUCBMEHHOW M YCTHOM KOMMYHHKAIIMH; KPUTEPHUU, MPEAbABISIEMbIe K O(DOPMIICHUIO IEIOBOMH
KOPPECIOHICHIIMH; OCHOBHbIE TPEOOBAaHUS K CO3JAHUIO JI€JIOBOM MpE3EeHTAlUH; KYJIbTYpy, CTHIb
KU3HU, HAIIMOHAJIBbHBIN MEHTAJIUTET HOCUTENeH s3bIKa IUId MPeNOTBpALICHUs] HEIOHMMAaHHs Ha
MEXIIMYHOCTHOM U TPO(HEeCcCHOHATEHOM YPOBHE.

YK-4.3. - oOyyarommiicsi OCYyIIECTBISET EJIOBYI0O KOMMYHHUKAIMIO B HH(PPOBOHA cpee,
NPUMEHSSI B TOM YHCJIE CPEJICTBA BUJCOKOH(PEPEHIICBSI3N U KOJICKTHBHOM CETEeBON pabOTHI
. oOyJaroluiicss 3HaeT CTHJIb JIEJIOBOrO OOIIEHHS, OCHOBBI IMyOJMYHOW peyH, MOATOTOBKU
npe3eHTanuid, B T.4. ¢ nomouisio [1I1: PowerPoint, Google Slides; npaBuna oopmienus nenoBoi
Hepenucky, B T.4. ¢ noMomisio: Grammarly, Beewriter.

OneHka JOCTHKEHUs  OOyyarolMMCsl  3aIUIaHHPOBAHHOTO  pe3yibTara  oOyudeHus
OCYIIECTBIISIETCS IO pe3yJbTaTaM MpPEJICTaBICHUS HWHAWBHUIYalbHOM NpPE3eHTAllUd 10 TeMe:
“Company History”, mo TOMy, HAacKOJbKO YCIEIIHO OOy4yarolluicss CMOI MpPEICTaBUTh
“H(OPMALIUIO TIO0 3asBICHHOW TEME Ha AHIJIMICKOM s3bIKe. Bce M acmekThl OCBETHII, Al JIH
OTBETHI Ha BCE BOIIPOCHI U3 IPEJICTABICHHOIO HUXKE CIIHUCKA, KacaTeJIbHO TON KOMIIAHUHU, KOTOPYIO
OH Ipe/CTaBiseT. YIOTPeOW M OH TEPMUHBI U (pa3bl, KOTOPbIE OTHOCATCS K JaHHOH TeMe, T.€.

HCIIOJIBb30BAJI JIM TCPMHUHOJIOTHIO ACJIOBOI'O A3bIKA.
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What do you know about Ford’s history?

Why are Dr. Martens (DMs) so popular?

Name three Bic products.

What have you learnt about this company’s history?

What are the advantages of disposable products?

What are the two key events in the company history of Zurich Financial Services group?
Why is introduction an important part of a presentation?

Bic’s success in a throw-away world

What is Marketing and its characteristics?

. What is branding?

. Why do we need brands?

. What steps should a company take to create a new brand?

. What is counterfeiting?

. How can companies protect their brands from piracy?

. What are the advantages and the disadvantages of being the global Co?
. What are the advantages and the disadvantages of being the local Co?

. What are the ways to globalization?

. What is urgent: globalization or localization?

. Which are the ways to globalization?
. What are the advantages and the disadvantages of being small Co?

. Make an overview of advertising media and methods?

. How to choose the best way to advertise a product?

. Advertising is not a waste of money, is it?

. Advantages of outdoor advertising over the commercials.

. What is the difference between corporate and product advertising?

. What methods of advertising are more effective in each case?

. What are the most efficient and the least efficient methods of advertising?
. What makes a good advertising?

. What are vivid examples of successful and unsuccessful advertising?

. What makes a successful presentation?

OLIEHKA YMEHHM 1 HABBIKOB OBYUAIOIIUXCS HA 3AUETE (1 cemectp)

TunoBble 3aJaHus AJs1 MOATOTOBKH oﬁyqammnxca K 3a4€Ty



VK—4- CnocoGeH OCyLIeCTBIATh JEIOBYI0 KOMMYHHMKAIIMIO B YCTHOM M HHCbMEHHOU

¢dopmax Ha ToCyIapCcTBEHHOM si3bIke Poccuiickoii @enepanuil 1 MHOCTPAHHOM (BIX) sI3bIKe(ax)

YK-4.2. - oOyuaromuiicss OCyIIeCcTBISET JeJIOBYI0 KOMMYHHUKAIMIO B YCTHOW U MMCbMEHHOMN
dbopmax Ha HHOCTPAHHOM (BIX) SI3BIKE (aX)

. oOydJaromuiicss ymMeeT MOHHMATh pPeYb HOCHUTEINs/TeH s3blka B YCTHOM M MHCBMEHHOMN
dopmax; ameKBaTHO BOCIPOU3BOAUTH HEOOXOMUMBIH HAOOp KOHCTPYKIMH W TEPMHUHOB B
MOHOJIOTUYECKOH W JHAIOTUYECKOH peuyd; MOHWMAaTh ayTEHTHYHBIE IHUCHMEHHBIE TEKCTHI,
UCIIONB3YSl pa3Hble TEXHUKH YTEHUS;, U3BJIEKATh HEOOXOAMMYIO MH(POPMAIUIO M3 OPUTHHAIBHOTO
TEKCTa Ha WHOCTPAHHOM S3bIKE, aHAIM3UPOBaTh, 0000INATh, N€1aTh BHIBOJBI, BECTU [CIOBYIO
KOPPECIIOHACHIIUIO, TIOHMMATh Ha CJI1yX pPCib HOCHTEIIEH SA3bIKA.

o oOydaromuiicss BiajeeT HAOOPOM S3BIKOBBIX CPEACTB, HEOOXOJMMBIX [UIsS pealU3aluu
YCHENHOW KOMMYHHUKALIMK B KOMaH/e; HaBbIKaMH pabOThI CO CIIPAaBOYHOMN JINTEPATYPOIl U CIOBApSMU;
TEeXHUKaMH apryMCHTAIUU BEJCHUS JUCKYCCUH B YCTHOM U IMHUCHbMEHHOM BHUJE, MMOJB3YSCh 3HAKOMBIM
JICKCUYCCKMMHU U T'paMMAaTUYCCKUMU CPCACTBAMU A3bIKA, TEeXHOJIOTHEHN CO31aHUA I[CHOBOﬁ MMpEe3CHTAlluU
Ha MHOCTPAHHOM S3bIKE€; HAaBbIKAMHU (PUKCHUPOBAHUS OCHOBHOM HJEM M BTOPOCTENEHHBIX JeTajlei B
YCTHOH U MMCHbMEHHOW KOMMYHUKAIINY.

YK-4.3. - oOyuarommuiicsi OCyIIECTBIsIET NEJIOBYI0 KOMMYHHUKAIMIO B IU(pOBOI cpere,
IMPUMEHSS B TOM YHCJIEe CPEICTBA BUICOKOH(DEPEHIICBA3H U KOJIEKTUBHOM CETeBOM pabOThI

. 0oOydJaromuicss yMEeT WCIOJNIb30BaTh HWHOCTPAHHBINM S3BIK B MEXKINYHOCTHOM
00IIeHUH U MPO(ECCHOHATLHON IEATENbHOCTH, B T.4. C IPUMEHEHUEM IUIaTGOPM AJIs IPOBEACHUS
BUICOKOH(EPEHIINI U OopraHu3au coBMecTHOM padoTel Google Meet, Microsoft Teams, Zoom,
Sunexc TenemocT.

. oOydaromuiicss BlazeeT HaBblkaMu paboTel B (Google-mokymeHTax g oOMeHa
npodeccroHanbHOM HH(pOpMalMell Ha HHOCTPAHHOM SI3BIKE; HABBIKAMU MEPEBOJIa TEKCTOB, B T.4. C
NOMOIIbI0 OHJaiH-cioBapei: English English Dictionary, Multitran, Longman Contemporary
Dictionary, Longman Business Dictionary u ap.

OneHka JOCTHKEHHsT  OOydarolUMCSl — 3aIUIAaHMPOBAHHOTO  pe3yibTara  OOyudeHus
OCYIIECTBIISIETCS IO pe3yJbTaTaM MPEJICTaBICHUS WHAWBHUIYATbHON TPE3eHTAlUA 10 TeMe:
“Company History”, mo ToMmy, HaCKOJIbKO YCIEIIHO pellieHa KOMMYHHKATHBHas 3agada. Peun
cBOOOHAs, Oeryiasi, MPEIUIOKEHUSI CIOXHBIE, TOJHBIE, CBS3HBIE, IMOcienaoBaTeNbHbe. O0beM
BbICKa3bIBaHUs: MoHoOJor — 20-30 mnpemioxkenuit; nuanor —15-20 B munyty. Mcnonb3yercs u
IIMPOKUIN JMANa30H S3BIKOBBIX CPEACTB M CIOXKHAS CTPYKTypa MpeanokeHui. JlomyieHHbIe
rpaMMaTh4ecKue, JIeKCu4eckue, (poHeTndeckre OmMHMOKM He MPEeMsATCTBYIOT KOMMYHHMKauuu. To

€CTb, COOTBCTCTBYCT JIK OTBET 06yqa}0merocsi KPHUTCPUAM OLCHHBAHWA T'OBOPCHMUS.



1. Choose 5 international companies, you’d like to know information about.
Find information about these global companies.

What unites them?

What is different in their activities?

What is their key of success?

What do you know about their success?

What way did they become global?

What company attracts you most? Why?

Make the plan of your presentation.
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0. Choose appropriate language for the presentation.

OLIEHKA 3HAHUI OBYYAIOIUXCS HA 3AUYETE C OLIEHKOM (2 cemectp)

Jis oLileHKH pe3ysnbTaToB 00yUEHUs 10 AUCHUILIMHE YUeOHBIM IJIAHOM BO BTOPOM CEMECTpPE
IPEyCMOTPEH 3aueT C OLEHKOM, MPOBOAUMBINA B (hOpME MHAMBUAYAIbHON IPE3EHTALNU IO TeME:
“Product Presentation”.

Cnmcoxk BONPOCOB 1Jisl MOATOTOBKH K 3a4YeTy ¢ OLCHKOMH
VK—4- CnocoGeH OCyLIecTBIATh JEIOBYI0 KOMMYHHMKAIIMIO B YCTHOH W NIHCbMEHHOU

¢dopMax Ha rocynapcTBeHHOM si3bike Poccuiickoil @enepaniil 1 HHOCTPAHHOM (BIX) sSI3bIKE(aX)

YK-4.2. - o0ydarommiicsi OCyImecTBIsSET IeTOBYI0 KOMMYHHUKAITUIO B YCTHOW ¥ MMHUCbMEHHOM
dbopMax Ha HUHOCTPAHHOM (BIX) s3BIKE (aX)
J 00ydJaromuicss 3HAET CHCTEMY U CTPYKTYpy HMHOCTPAHHOTO SI3bIKQ; PA3JIMYHBIC ACIEKTHI
s3bIKA: (POHETUYECKOW, JICKCUYECKHA, T'PaMMAaTHYCCKUH, B T.4. CTPYKTYpPY IOCTpOCHHS Qpa3,
NpEUIOKEHUM, BBICKA3bIBAaHMUS, LEJIOCTHOTO TEKCTAa; aJleKBaTHBIE SA3BIKOBBIE CpeACTBA s
pealM3allid OCHOBHBIX pEYEBBIX (DYHKIMI; COBpEMEHHBIE TEXHUKH U CIIOCOOBI JEOBOM
MUCBMEHHOW M YCTHOM KOMMYHHKAIIMH; KPUTEPUU, MPEAbABIIEMble K O(DOPMIICHUIO IEIOBOM
KOPPECTIOH/ICHITNH; OCHOBHBIE TPEOOBAaHUS K CO3JAHUIO JICJIOBOM MPE3CHTAIUH; KYJIbTYpY, CTHIb
KU3HU, HAIIMOHAJIbHBIN MEHTAJIUTET HOCUTENEH s3bIKa IUIS MPEeNOTBPALCHUs HEOHMMAaHHs Ha
MEXJIMYHOCTHOM U MTPO(EeCcCHOHATEHOM YPOBHE.

YK-4.3. - oOyyarommiicsi OCYyIIECTBISET EJIOBYI0O KOMMYHHUKAIMIO B HH(PPOBOH cpere,
MIPUMEHSISI B TOM YHCJIE CPEJICTBA BUICOKOH(DEPEHIICBSA3H U KOJUIEKTUBHON CETEBOM pabOTHI
. oOyJaroluiicss 3HaeT CTHIb JIEJIOBOrO OOIIEHHS, OCHOBBI IyOJMYHOW pedH, MOJArOTOBKU
npe3eHTanuii, B T.4. ¢ nomouisto [1I1: PowerPoint, Google Slides; npaBuna ogopmiienus neaoBoi

MEPENUCKH, B T.4U. ¢ moMoInkio: Grammarly, Beewriter.



Onenka  AOCTIKEHHMs ~ OOydyaloImIMMCS  3aIlVIAaHMPOBAHHOTO  pe3yjibTrata  OOydeHUus
OCYIICCTBIISIETCS IO pe3yJibTaTaM MPEJICTABICHUS WHAWBHIYyAIbHON TPE3CHTAIMA 110 TeMe:
“Product Presentation”, 1m0 TOMY, HACKOJBKO YCIEUTHO OOYYArONIHICS CMOT TIPEJICTABHUTH
UHPOPMAIIMIO 10 3asBICHHONH TeMe Ha aHIJIMICKOM si3bIKe. Bce M acmeKThl OCBETWI, Jal JIn
OTBETHI Ha BCE BOIPOCHI U3 MPEJCTABICHHOTO HIDKE CIHMCKA, KACATEIbHO TOM KOMIIAHUHU, KOTOPYIO
OH TPEJCTaBIseT. YIOTPEOUI M OH TEPMUHBI U (Ppa3bl, KOTOPbIE OTHOCATCSA K JaHHOW TeMe, T.e.

HCIIOJIB30BaJl JIM TCPMHUHOJIOTHUIO JCTIOBOT'O A3bIKA.

TunoBble 3aJaHus AJs1 MOATOTOBKH MPE3CHTAIIMM K 3a4Y€Ty

1. Global company vs local company
2. Pros and cons of any global business

3. Successful business activities.

4. Company History.

5. Company’s story of success.

Cnucok BONPOCOB /IJIsl NOATOTOBKHU K 3a4€Ty C OLEHKOM:
1. In what part of the product / consumer spectrum is the company located?
Where is its "center of gravity" located?

What are the main costs of the company?

Sl

What types of its activities are most valuable to consumers and most distinguish it from
competitors?

What is your competitive advantage?

What do you consider the company's critical resources?

What are your main criteria for success?

Do they relate to products or consumers?

o © =N »n

Are they based on the volume of products or on the quality of interaction with customers

(say, share in their costs)?

10. Do they relate to products or consumers?

11. What would your company look like if it acted at the consumer level?

12. How would it be different today?

13. How different would her activities be, the distribution of resources and efforts, success
criteria and corporate strategy?

14.1s there a big gap between what your company looks like today and its customer-focused

ideal? Will the transition to an “ideal” model require significant effort? What changes will

be required for this?



15. Would it help you to win the battle with competitors by focusing on the needs of the
consumer?

16. How will competitors react to your transformations and how much time will they need?

17. How to prevent competitors from getting around?

18. Give 10 examples of unethical business activities and dwell on them.

19. Speak on 10 ethical business activities.

20. What is the difference between a leader and a manager?

21. Explain negative consequencesof unethical business activities the company can face.

22. What is corruption? What types of corruption can be in business?

23. What are the results of corruption for a country? Name and characterize 3 of them.

24. What strategies can be used inside a company to make it smaller? Nameandcharacterize 6
ofthem.

25. What strategies can be used inside a company to make it bigger or more efficient?
Nameandcharacterize 6 ofthem.

26. Give 3 arguments for and 3 against a merger.

27. How can mergers affect the future development of the company?

28. What are positive facets and difficulties of a small business?

29. What are pros and cons of a global business?

OLIEHKA YMEHMI1 1 HABBIKOB OBYYAIOIIUXCS HA 3AUYETE C OLIEHKOI

(2 cemectp)

TunoBble 3a1aHUA JIA NOATOTOBKH 00y4aIOIIUXCS K 324€Ty € Oll€eHKOi
VK—4- CnocobeH OCYIIECTBISATh JEIOBYI0 KOMMYHHUKAIIMIO B YCTHOW M THCbMEHHOU

¢dopmax Ha rocyJapcTBEHHOM si3blke Poccuiickoii denepaniui 1 ”HOCTPAHHOM (bIX) sI3bIKe(axX)

YK-4.2. - 00yyaromuiicsi OCyIecTBIISET ACIOBYI0 KOMMYHHUKAIMIO B YCTHOW U MUCHMEHHOM
(opMax Ha HUHOCTPaHHOM (BIX) S3bIKE (aX)
o oOyyJaronuiicss yMeeT IMOHUMATh pe4Yb HOCHUTEINS/JIH s3bIKa B YCTHOH W THCbMEHHOU
dopmax; aaeKBaTHO BOCIPOU3BOAUTH HEOOXOMUMBIH HAOOp KOHCTPYKIMH W TEPMUHOB B
MOHOJIOTUYECKOW M JUAJIOTMYECKOM peuM; IOHMMATb ayTEHTUYHbBIE IHCbMEHHBIE TEKCTHI,
UCIIOJIb3YSl pa3Hble TEXHUKH YTEHUS; U3BJIEKATh HEOOXOAMMYIO MH(POPMALUIO U3 OPUTMHAIBHOIO
TEKCTa Ha WHOCTPAaHHOM f3bIKE, aHAJIW3UPOBaTh, 000OINATh, AENIaTh BBIBOJABI; BECTH JCIOBYIO
KOPPECIOH/ICHIIMIO; TOHMUMATh Ha CIIyX pedb HOCHUTENEH s3bIKa.

OneHka JOCTHKEHUsT  OOydarolUMCSl  3aIUIAaHUPOBAHHOTO  pe3yibTara  oOyudeHus

OCYILICCTBIIAACTCA 110 pe3yabTaTaM CaMOCTOATCIIBHOT'O BbBICTpAWBAaHUA MOHOJOIH4€CKOro



BBICKA3bIBAaHUS C TIPUMEHEHHUEM COOTBETCTBYIOIIETO BOKalylsipa, TPaMOTHO IOCTPOCHHOTO
0000IIeHNsT W/WIM BBIBOJIA TIO KOHKPETHOW TEME TMPU YCTHOM TMPEABSBICHUU JICTOBON
MIpe3eHTaI1H.
. oOydaromuiicss BiajeeT HAOOPOM S3BIKOBBIX CPEACTB, HEOOXOIMMBIX [UI peaTU3aluu
YCIEIIHON KOMMYHHUKAIIMU B KOMAaH/Ie; HaBbIKaMH pabOThI CO CIPABOYHON JTUTEPATYPOU U CIOBAPSIMU;
TEXHHKaMH apryMEHTAlUU BEICHUS JUCKYCCUH B YCTHOM W NMHUCHMEHHOM BHUJE, MMOJB3YSCh 3HAKOMBIM
JICKCUYCCKMMU U I'paMMAaTUYCCKUMU CPCACTBAMU SA3bIKA, TEXHOJIOTHEN CO31aHuA I[e.HOBOﬁ MMpe3CHTAlluH
Ha MHOCTPAHHOM sI3bIKE; HABBIKAMU (DUKCHPOBAHUS OCHOBHOW HJEHM U BTOPOCTENEHHBIX JeTaieil B
YCTHOW Y MIHCbMEHHOW KOMMYHUKAIUH.

VYK-4.3. - oOy4arommiicsi OCYyIIECTBJISICT JIEJIOBYI0O KOMMYHUKAIIMIO B IH(PPOBOH cpee,

IPUMEHSSI B TOM YHCJIE CPEICTBA BUICOKOH(DEPEHIICBA3H U KOJNIEKTUBHOM CETeBON pabOThI

. 00yJaroUIMHCs yMeeT HCIIOIb30BaTh MHOCTPAHHBIM S3BIK B MEXIUYHOCTHOM OOIICHUH U
npodeccCHOHaNbHOW JEATENFHOCTH, B T.4. C NPUMEHEHHEM IargopM JUIs MPOBEICHHUS
BUICOKOH(EPEHIINI U opraHu3au coBMecTHO padoTel Google Meet, Microsoft Teams, Zoom,
Snnexc Tenemocr.
J oOydvarommiicst BiazeeT HaBblkamMH paboTtel B (Google-mokymeHTax mns  oOMeHa
npodeccroHanbHON HHPOPMAaLMEel Ha HHOCTPAHHOM SI3bIKE; HAaBBIKAMHU MEPEBOA TEKCTOB, B T.4. C
noMomsio onnaH-cnoBapeit: English English Dictionary, Multitran, Longman Contemporary
Dictionary, Longman Business Dictionary u ap.

OueHka JOCTWKEHHS ~ OOydarolMMcs — 3alUIAaHUPOBAHHOTO — pe3yibTaTta  OOy4eHHs
OCYIIECTBIISICTCS 110 PE3YJIbTaTaM yCIIEIIHOTO BHICTYIUICHUS C MPe3eHTalleld, TPaMOTHOM PEeYbl0 U

aJICKBATHOW apryMEHTAlUEH.

1. Choose any ten products, you’d like to know information about.
Find information about these goods.

What unites them?

What is different about them?

What is their key of success?

What do you know about their success?

Make the plan of your presentation.

S A o

Choose appropriate language for the presentation.

OLIEHKA 3HAHUI OBYUAIOILIIXCS HA 3AUETE (3 cemectp)



Jlyist oLleHKH pe3yNbTaToB 00yYeHUs M0 AUCIUIINHE YYCOHBIM TUTAHOM B TPETHEM CEMECTPE
NPEeyCMOTPEH 3adeT, MPOBOJAMMEIN B (hopMe WHIUBUAYyaTbHOW Mpe3eHTanwu mo Teme: ‘“Bank
Presentation (Finance)”.

Cnmcok BONPOCOB /Il MOATOTOBKH K 3a4€Ty
VK—4- Cnoco0GeH OCYIIeCTBIATh [EJIOBYI0O KOMMYHHUKAIMIO B yCTHOH W MHUCHhMEHHOM

dbopMax Ha ToCyIapcTBEHHOM si3bike Poccuiickoii Depepaniui 1 HHOCTPAHHOM (BIX) SI3BIKE(aX)

VYK-4.2. - oOyuaromuiicss oCyecTBIsSET JeJI0BYI0 KOMMYHHUKAIMIO B YCTHOW U MMCbMEHHOMN
dbopmax Ha HHOCTPAHHOM (BIX) SI3BIKE (aX)
o o0yyaromuiicsi 3HaeT CUCTEMY M CTPYKTYPY HMHOCTPAHHOTO $3bIKA; pa3jIMYHbIC ACHEKThI
sI3bIKA: (POHETUYECKOW, JIEKCHYCCKUH, TpaMMATHYECKUH, B T.4. CTPYKTypy IMOCTpoeHUus ¢pas,
NpPEJUIOKEHUM, BBICKA3bIBaHHUS, LEIOCTHOTO TEKCTAa; aJIeKBaTHbIE SA3BIKOBBIE CpEACTBA s
peanu3ali OCHOBHBIX pEYEBBIX (YHKIMIA; COBPEMEHHBIE TEXHUKH U CIIOCOOBI JENIOBOM
MUCbMEHHOW M YCTHOW KOMMYHHMKAIIMNH, KPUTEPUH, MPEAbIBIAeMble K O(OPMICHHUIO IEIOBOMH
KOPPECIOHICHIIMN; OCHOBHBIE TPEOOBAaHUSA K CO3JAaHUIO JI€JIOBOM MPE3EHTALUH; KYyJIbTYpYy, CTHIIb
YKU3HU, HALIMOHAJIbHBI MEHTAJIUTET HOCUTENEH s3blKa Ul MpPeNOTBPALCHUs] HEIOHUMAaHHs Ha

MEXIJIMYHOCTHOM U MPO(EeCCHOHATIEHOM YPOBHE.

VK-4.3. - oOyuarouuiics OCyIIeCTBIsIET IENOBYI0 KOMMYHHUKAIMIO B IM(pOBOH cpexe,
INPUMEHSISI B TOM YHCJIE CPEJICTBA BUJCOKOH(PEPEHIICBSI3M U KOJJICKTUBHOM CeTeBON pabOTHI

. oOydaromuiicss 3HaeT CTUIb JEJOBOTO OOIIEHUs, OCHOBbI NyOJIMYHOM peuw,
MOJATOTOBKM Tipe3eHTanuit, B T.4. ¢ mnomompio [IIT: PowerPoint, Google Slides; mpaswmia
oopmieHHs AET0BOI MEepEenucKy, B T.4. ¢ momoibto: Grammarly, Beewriter.

OneHka JOCTHXEHHA  OOyYaloIIUMCs — 3alUIaHUPOBAaHHOTO  pe3yjbTara  OOydeHUs
OCYILECTBIISIETCSI TIO0 pe3yJbTaTaM NpPEACTABICHUS WHAMBHIYaJbHOH NPE3CHTAIlMA 110 TEMe:
“BankPresentation (Finance)”, mo Tomy, HaCKOJIbKO yCHEIIHO pelieHa KOMMYHUKATHUBHAs 3ajadva.
Peun cBOOOAHAs, Oermnasi, MpeUIOKEeHHsI CIIOKHBIE, MOJIHbBIE, CBS3HBIE, MocienoBarenbHbie. O0beM
BbICKa3bIBaHUsA: MoHojor — 20-30 mnpeanoxkenuit; quanor —15-20 B mMunyty. Mcnons3yercs nu
IMIMPOKHUK JHMAIa30H S3BIKOBBIX CPEJACTB W CIOXKHAS CTPYKTypa TNpemIoxkeHwuid. JlomyrieHHbIe
rpaMMaTu4ecKkue, JeKcuueckue, (POHEeTHUeCKHe OIIMOKM HE MPEemsITCTBYIOT KOMMYHHMKaIuu. To

€CTb, COOTBCTCTBYCT JIM OTBCT 06yqalomer0051 KpUTCpUSAM OLICHUBAHUSA IT'OBOPCHUA.

1. How behavioral economics can be used to study investor behavior in capital markets,
including securities markets?
2. How is it that in these markets every several or a dozen or so years, there is a high re-

evaluation of the valuation of financial instruments, assets, including company shares?



3. What is the issue of the effect of the sheep's rush, which to some extent is often inspired by
the appropriately constructed, liberalized offer of products and services of financial institutions?

4. How does it fit into the issue of the cyclical nature of economic processes, ie the volatility
of economic growth of entire national economies in the long-term perspective?

5. In addition, the issue of the various state intervention instruments applied by national
governments is also important, some of which also act on consumer behavior of small investors and
shareholders.

6. Considering anti-crisis, counter-cyclical, interventionist monetary policies based on low
interest rates and central banks buying programs for assets lost from commercial banks, it is
reasonable to study the potentially high level of state intervention in the financial markets.

7. In connection with the liberalization of the functioning of capital markets and increasingly
emerging financial crises since the 1970s, the scale of active interventionist monetary policy of
central banking is growing, but also in relation to capital markets.

8. What about securities markets?

9. Therefore, deregulated and indirectly subjected to potential anticyclical state intervention,
capital markets, including securities markets, are increasingly losing balance, falling into extreme
market re-evaluation and undervaluation of valuations of securities, and consequently
growing systemic investment, credit, etc. risks and increasingly emerging financial crises.

10. In view of the above, I would like to ask you: Behavioral economics and interventionist

monetary policy and the cyclically changing situation in the securities markets?

OLIEHKA YMEHUI 1 HABBIKOB OBYUAIOIUXCS HA 3AUETE (3 cemectp)

Tunosble 3aaHus A1 NOATOTOBKH 00y4alOIINXCS K 3a4eTy
VK—4- CnocoGeH OcCyLIecTBIATh [€I0BYI0 KOMMYHHMKAIMIO B YCTHOM M NHCbMEHHOU

dbopMax Ha TocynapcTBEHHOM si3bike Poccuiickoii Depepaniui 1 HHOCTPAHHOM (BIX) SI3bIKE(aX)

YK-4.2. - 00yyaromuiicsi OCyIecTBIISIECT AETOBYI0 KOMMYHHUKAIMIO B YCTHOW U MUCHMEHHOM
dbopmax Ha HHOCTPAHHOM (BIX) SI3BIKE (aX)
J 00ydYarloUMiCcsl yMEeT IMOHMMATh peYb HOCHUTEINSA/NEH s3bIKa B YCTHOM M THCHMEHHOU
dopmax; aaeKBaTHO BOCIPOU3BOAUTH HEOOXOMUMBIH HAOOp KOHCTPYKIMH W TEPMUHOB B
MOHOJIOTUYECKOM ¥ JHaJIOTHYECKOW pedH; IOHUMATh AayTeHTUYHbIE NHCHMEHHBIE TEKCTHI,
UCTIONB3Yys pa3Hble TEXHUKU YTEHUS;, M3BJICKATh HEOOXOAMMYIO MH(POPMAIMIO U3 OPUTHHAIBHOTO
TEKCTa Ha WHOCTPAHHOM SI3bIKE, AaHAJIM3UPOBATH, 0000IIATH, JENAaTh BHIBOJBL, BECTH JCIOBYIO

KOppECIOHACHIINIO,; TIOHUMATh Ha CIYX pC€Yb HOCHUTEJEH S3BIKA.



o oOyJaromuiicss BiajeeT HAO0OpPOM S3BIKOBBIX CPEACTB, HEOOXOIMMBIX [UIsS peaU3aluu
YCIIEIIHOM KOMMYHMKAIlIUU B KOMaH/1e; HaBbIKaMH pabOThl CO CIPAaBOYHOMN JIUTEPATypOH U CIIOBApSIMH;
TEeXHUKaMH apryMCHTAIUU BEJCHUS JUCKYCCUH B YCTHOM U MHUCHbMEHHOM BHUJE, MOJb3YSCh 3HAKOMBIM
JIEKCUYECKIMH ¥ TPaMMaTHYECKAMHE CPEJCTBAMH S3bIKA; TEXHOJIOTHEH CO3aHusI IeIOBOM MPe3eHTAIHN
Ha HWHOCTPAHHOM A3BIKC; HaBBIKAMHU (1)I/IKCI/IpOBaHI/I$I OCHOBHOH HIE€N U BTOPOCTCIICHHBIX ILeTaJICﬁ B
YCTHO# U MUCHbMEHHOW KOMMYHUKAIINY.
YK-4.3. - o0yyarommiicsi OCYIIECTBIsET JEJIOBYI0 KOMMYHHUKAIMIO B IU(pPOBOI cperne,

MPUMEHSS B TOM YHCJIE CPEICTBA BUICOKOH(DEPEHIICBA3H U KOJUIEKTUBHOMN CeTeBOM pabOThHI
. O0yJaroIuicss yMeeT HCIONb30BaTh MHOCTPAHHBIN S3BIK B MEXKIUYHOCTHOM OOINEHUU WU
npo(heCCHOHANLHOM  JICATETLHOCTH, B T.4. C MPUMEHEHHEM IUIaTGOpM JJsi TMPOBEICHUS
BUJICOKOH(EPEHIINN B OopraHu3aiuu coBMecTHON paboTel Google Meet, Microsoft Teams, Zoom,
Sunexc TenemocT.
. oOyuaromuiicss BiameeT HaBbikamu paboTel B Google-mokymeHTax s oOMeHa
npodeccuoHaNbHOM MHPOPMAIUEH HA HHOCTPAHHOM SI3bIKE; HABBIKAMH MEPEBOJIa TEKCTOB, B T.4. C
noMmonibio oniaiH-ciaoBapeit: English English Dictionary, Multitran, Longman Contemporary
Dictionary, Longman Business Dictionary u nip.

OneHka  JOCTHKEHHS ~ OOydYarolIMMCS — 3aIlVIAaHMPOBAHHOTO  pe3yjibTara  OOy4eHHS
OCYLIECTBJISIETCS 110 pe3ysibTaTaM YCIIEHIIHOI'O BBICTYIUIEHHUS C IIPE3EHTAlMeN, TPaMOTHOM peubto 1

aJICKBaTHOW apryMEHTALUEH.

Tunosble 3aaHus J1J151 MOATOTOBKH NMPe3eHTAIUH K 3a4eTy
Find and analyse articles dedicated to the topic Finance.
What financial instruments exist?

What is a bank?

How are banks different?

Is bank an efficient or not?

Make the plan of your presentation.

N R W=

Choose appropriate language for the presentation.

OLIEHKA 3HAHUI OBYYAIOLLXCSI HA DK3AMEHE (4 cemectp)

s oneHku pe3yapTaToB OOYyYEeHMsI MO AUCUUIUIMHE Y4E€OHBIM IIJIJAaHOM B YETBEPTOM
CeMEeCTpe TMpPEeIyCMOTPEH SK3aMeH, MpOBOAUMMBIM B  ¢opme: 1) HEMmOArOTOBICHHOTO
MOHOJIOTHYECKOTO BBICKA3bIBAHMS 10 OJHOM U3 MPEMAJIOKEHHBIX TEM MPOAOKUTEIBHOCThIO 1-2

MUHYTBI (BCC TEMBI COOTBCTCTBYIOT BOIpOCaM Jid IIOATIOTOBKHM K TCKYHIEMY KOHTPOJIIO



oOydaromuiicsioB B 1-4 cemecTpax); 2) orBera Ha Bompochl (3-5) mapTHepa WM MpernoaaBaTens
TocJie MPEACTABICHHOTO MOHOJIOTa; 3) TPYIITIOBOM JIE0BOM mpe3eHTanuu mo reme ““Multinational
Company” (3-5 denoBek).
CnucoK BONPOCOB [IJIsl MOATOTOBKH K 3K3aMeHy
VK—4- Cnoco0GeH OCYIIeCTBIATh [EJIOBYI0O KOMMYHHUKAIMIO B yCTHOH W MHUCHhMEHHOM

dbopMax Ha ToCyIapcTBEHHOM si3bike Poccuiickoii Depepaniui 1 HHOCTPAHHOM (BIX) SI3BIKE(aX)

VYK-4.2. - oOyuaromuiicss oCyecTBIsSET JeJI0BYI0 KOMMYHHUKAIMIO B YCTHOW U MMCbMEHHOMN
dbopmax Ha HHOCTPAHHOM (BIX) SI3BIKE (aX)
o o0yyaromuiicsi 3HaeT CUCTEMY M CTPYKTYPY HMHOCTPAHHOTO $3bIKA; pa3jIMYHbIC ACHEKThI
sI3bIKA: (POHETUYECKOW, JIEKCHYCCKUH, TpaMMATHYECKUH, B T.4. CTPYKTypy IMOCTpoeHUus ¢pas,
NpPEJUIOKEHUM, BBICKA3bIBaHHUS, LEIOCTHOTO TEKCTAa; aJIeKBaTHbIE SA3BIKOBBIE CpEACTBA s
peanu3ali OCHOBHBIX pEYEBBIX (YHKIMIA; COBPEMEHHBIE TEXHUKH U CIIOCOOBI JENIOBOM
MUCbMEHHOW M YCTHOW KOMMYHHMKAIIMNH, KPUTEPUH, MPEAbIBIAeMble K O(OPMICHHUIO IEIOBOMH
KOPPECIOHICHIIMN; OCHOBHBIE TPEOOBAaHUSA K CO3JAaHUIO JI€JIOBOM MPE3EHTALUH; KYyJIbTYpYy, CTHIIb
YKU3HU, HALIMOHAJIbHBI MEHTAJIUTET HOCUTENEH s3blKa Ul MpPeNOTBPALCHUs] HEIOHUMAaHHs Ha

MEXIJIMYHOCTHOM U MPO(EeCCHOHATIEHOM YPOBHE.

VK-4.3. - obOyuarouuiics OCyIIeCTBIsIET IENOBYI0 KOMMYHHUKAIMIO B IM(pOBOI cpexe,
NPUMEHSSI B TOM YHCJIE CPEJICTBA BUJCOKOH(EPEHIICBSI3U U KOJJICKTUBHOM CeTeBON pabOTHI
o oOyJaromuiicss 3HaeT CTHJIb JI€JIOBOrO OOILEHHUS, OCHOBBI NMYyOJWYHON pedH, MOATOTOBKHU
npe3eHTanui, B T.4. ¢ nomompto [1I1: PowerPoint, Google Slides; nmpaBuna odhopmieHus ne10Boi
Hepenucky, B T.4. ¢ moMomsio: Grammarly, Beewriter.

Onenka JOCTIKEHHS  OOyYaroIIMMCS — 3allJJaHUPOBAHHOTO  pe3ysbTara  OOy4eHHus
OCYIECTBIIIETCSI TI0  pe3yJibTaTaM BBICTYIUICHHS  HETMOATOTOBIEHHOTO  MOHOJOTHYECKOTO
BBICKA3bIBAHU 110 OHOH U3 NMPEIOKEHHBIX TEM MPOJOLKUTEIBHOCTBIO 1-2 MUHYTHI U OTBETOB Ha

BOIIPOCHI (3-5) MapTHepa Wi NperoaaBaTeid IOoCJIe IMPEACTABICHHOI'O MOHOJIOTa.

1. Computer addiction: myth or truth?

Are computers friends or foes for people, companies?
Computer games: professional fraud. Do you agree?
Dwell on any computer genius.

How is computer architecture characterized?

What is a purpose of main parts of computer architecture?

What is computer software?

e A B

What computer software is the best? Why? What are criteria?



10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

What is operating system? How many of them do you know?

What operating system should a person choose: for work, for games, for movie watching?

What is Multimedia in the sphere of Information Technologies?
How strong were changes in this direction?

Computers and work: how are they connected?

What is the difference between teleworking and networks?
What are major characteristics of teleworking?

How changeable are networks?

What applications do you know? What for are they used?

The Internet: good or evil?

How has the Internet affected our lives?

What are threats and opportunities of the Internet?

How do you see the Future of IT?

What is the Future of IT in Russia?

What is the reaction of IT sphere to changes?

How significant or harmful are changes to the sphere?

What are jobs in computing? Which one would you prefer?
What spheres of our life are information technologies connected with?
Computer technologyis the fastest-growing industry in the world. Prove it.
Computer technologies in different kinds of life.

Computer technologies in education.

Computer technologies: advantages and disadvantages.
Computer technologies in foreign languages learning.

What is news in IT sphere?

Dwell on any successful computer geek.

What failures did the IT sphere suffer from?

What is the history of IT?

Name current trends in IT sphere and characterize them.
Entertainment technologies: past, present, future.

Dwell on security and privacy.

What are «hot topics» in the sphere of IT?

Cloud computing: perspective or step back?

OLIEHKA YMEHUM 1 HABBIKOB OBYYAIOIUXCS HA SK3AMEHE (4 cemectp)



Tunossble 3axaHns VI NOATOTOBKH 00y4aIOIIMXCSH K IK3aMEHY
VK—4- CnocoGeH OCyIIecTBIATh JEIOBYI0 KOMMYHHKAIIMIO B YCTHOH W THCbMEHHOU

¢dopMax Ha rocynapcTBeHHOM si3bike Poccuiickoii @enepaniui 1 HHOCTPAHHOM (BIX) SI3bIKE(aX)

YK-4.2. - o0y4darommiicss OCyImecTBIsSET IeTOBYI0 KOMMYHHKAITUIO B YCTHOW U MMHUCbMEHHOM
dbopMax Ha HUHOCTPAHHOM (BIX) SI3BIKE (aX)

. Oo0ydJaromuics yMeeT MOHWMATh PeYb HOCHUTEIS/TEH s3blKa B YCTHOH M TNHCBMEHHOM
dopMax; aaeKBaTHO BOCIPOMU3BOJAUTH HEOOXOAMWMBIM HAOOp KOHCTPYKUUMH U TEPMHHOB B
MOHOJIOTHYECKOH M JUAIOTUYECKOM peud; TOHMMAaTh AayTEeHTHYHbIE MUChMEHHBIE TEKCTHI,
UCTIONB3Ysl pa3Hble TEXHUKHM YTEHHS, U3BJEKaThb HEOOXOIUMYI0 MH(OPMAIMIO U3 OPUTHHAIBLHOTO
TEKCTa Ha WHOCTPAaHHOM S3bIKE, aHAJIM3UPOBATh, 00O0OIIATh, AENAaTh BBIBOJABI;, BECTH JCIOBYIO
KOPPECIIOHACHIIUIO, TIOHUMATh Ha CJ1yX P€Yb HOCHUTEIICH SI3BIKA.

o oOyuyaromuiicss BiazeeT HAOOPOM S3BIKOBBIX CPENCTB, HEOOXOMUMBIX Uil peaTU3aliu
YCIIEIIHOM KOMMYHMKAIIMU B KOMaH/ie; HaBbIKAaMH PabOThl CO CIPABOYHOMN JIUTEPATYypOH U CIIOBApSMH;
TEXHUKAMH apryMEHTAllUU BEeIEHHs TUCKYCCHH B YCTHOM U IMHUCBMEHHOM BHJE, MOJb3YsACh 3HAKOMBIM
JIEKCUYECKHMH ¥ TPAaMMaTHYECKAMH CPEJCTBAMH S3bIKA; TEXHOJIOTHEH CO3aHusI IIOBOH MPe3eHTAIHN
Ha MHOCTPAHHOM #A3bIKC, HaBbIKaMH q)HKCI/IpOBaHI/IH OCHOBHOH HUJICU U BTOPOCTCIICHHBLIX I[eTaJIeﬁ B
YCTHOMW ¥ MUCbMEHHOM KOMMYHHKAIIWH.

YK-4.3. - o0yyarmuiicsi OCYIIECTBISET MEJIOBYI0 KOMMYHHUKAIMIO B IU(poBOIl cperne,
MPUMEHSS B TOM YHCJIE CPEICTBA BUCOKOH(DEPEHIICBSA3H U KOJUIEKTUBHON CETeBON pabOThI

. o0yyaromuicss yMeeT HCIOJIb30BaTh HMHOCTPAHHBIM S3bIK B MEXJIMYHOCTHOM
00IIeHNH U MPO(HECCHOHATFHON IESTENFHOCTH, B T.4. C IPUMEHEHUEM TUIATGOPM ISl TPOBEACHUS
BUJICOKOH(EPEHIINN B OpraHu3aluu coBMecTHON padoTel Google Meet, Microsoft Teams, Zoom,
Sanekc TenemocT.

. oOyuaromuiicss BiajgeeT HaBblkamu pa®oTbl B (Google-moxymenTtax misi oOMeHa
npodeccruoHaIbHON nHpOpManreil Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH ME€PEBO/Ia TEKCTOB, B T.4. C
noMmouibio oniaiiH-cioBapeit: English English Dictionary, Multitran, Longman Contemporary
Dictionary, Longman Business Dictionary u ap.

OneHka JOCTHXEHHS  OOydYaloIMMCs — 3alUIAaHUPOBAaHHOTO  pe3yjbTara  O0OydeHUs
OCYIIECTBJISIETCS 10 YMEHUIO MOJHOLEHHO MOJATOTOBUTH U BBICTYIIUTH C TPYIIIOBON Ipe3eHTaluen

Ha HHOCTPAHHOM SA3BIKC 110 HpeHHO)KCHHOﬁ HHWXKC TEMC U IIJIaHY.

Tema u n1an ¢puHAABLHON rpynnoBoii npesentanuu “Multinational Company”
1) Company Overview.
2) Company’s History.

3) Customer Care.



4) Product.
5) Finance.

Tunosblie 3aJaHUA JIS IOATOTOBKH MPE3CHTAUU K IK3aMEHY

1. Find information about team work and team presentation.

2. How does team presentation differ from individual one?

3. Find Examples of prosperous companies.

4. What global companies can you name? What are they famous for?
5. What is news in the sphere of Management?

Kputepun oneHuMBaHUS Mpe3eHTALMM, PEACTABICHHBIE HUXKE, SBISIOTCS TPEOOBAaHUSAMU K
ux coznanuio. O0yyaronmmcs HeoOXOAUMO YUUTHIBATh, UTO Npe3eHTalus (KaK WHAUBHUAyaJbHasd,
TaK ¥ IPyNIoBas) OLIEHUBACTCS MO CIEAYIOUIMM IIyHKTaM: COZEp KaHue; CTPYKTypa; HarJIAJHOCTb,

MaHEpa NOBCACHU A, KOHTAKT C aYﬂHTOpHeﬁ; A3BbIKOBAs TpaMOTHOCTB PCYH.

OBPA3EIL] DK3AMEHAILIMOHHOI'O BUJIETA

9K3aMeHaHHOHHBII>i OuIeT COCTOMT U3 1 TCOPCTUUCCKOTO BOIIPOCa U 1 IMPAKTUYCCKOI'0 3a/IaHUA.

Card 1.

For 1-2 minutes speak on the topic “The Internet: good or evil?”

Answer 3-5 questions of your partner.

4. METOAUYECKHUE MATEPHAUJIBI, OIIPEJAEJIAIOLIHNE ITPOLEAYPbI
OILIEHUBAHUA 3HAHHMIN, YMEHHMA, HABBIKOB, XAPAKTEPU3YIOIINUX DTAIIbI
®OPMHUPOBAHUA KOMIIETEHITAM

ITPOLIEJTYPA TTPOBEJIEHUS ITPOMEXYTOUYHOM ATTECTALIMN
IIpoMe:xxyTOUYHasI aTTECTAUSA 10 TUCHHUILJINHE
JUJiss ONCHKW pPEe3yJbTaTOB OOYYCHHS MO0 JAWCIHUILIMHE YYCOHBIM IUIAHOM B TIEPBOM
ceMecTpe MPEeayCMOTPEH 3a4eT, MPOBOAUMBIN B (hOpME MHIWBHIYATHHOW TMPE3CHTAIUH TI0
teme: “Company History”. OOyuaromemycs HYXKHO BBICTYIIUTh C TMPE3CHTAIMEH 10
0003HAYCHHOH TeM€ U TUTaHy, YYUTHIBAs KPUTEPUU OLICHUBAHUS MTPE3CHTAIIHIA.

[Iman npe3eHTanuu:
1) Six key dates and key events in the company’s history.

2) Current position of the company in the market.




JUisi OLIGHKM pe3yJIbTaTOB OOy4YeHHUs MO IUCHMIUIMHE Y4eOHBIM IUIAaHOM BO BTOPOM
CeMecTpe TPEeAyCMOTPEH 3aueT C OIEHKOW, MPOBOAWMBIA B (opMe HHIMBHIYaTbHON
npeseHTanuu no Tteme: ‘‘Product Presentation”. OOyuaromiemycss HY>KHO BBICTYHOHUTbH C
npe3eHTanMed 1o OO0O3HAaYeHHOM TeMmMe W IUIaHy, YYHMTbIBas KpUTEpUH OLEHUBAHUS
IIPE3ECHTALIUMN.

[Iman npe3eHTanuu:

1) Name

2) Appearance

3) User-friendliness
4) Special features
5) USPs

6) Benefits
7) Customer profile
JUis OLIEHKM pe3yJIbTaTOB OOY4YEHMsI MO JUCLUIUIMHE Y4YEOHBIM IIJIJAHOM B TPEThEM

CeMeCTpe MPEAyCMOTPEH 3a4eT, MPOBOJUMEIN B (opMe WHIUBUAYATBHOW MPE3CHTAIIUH 10
teme: “Bank Presentation (Finance)”. OGy4aroremMycst Hy>KHO BBICTYIIUTh C NPE3CHTAIMEH 0
0003HAYCHHOH TeM€ U TUIaHy, YYUTHIBAs KPUTEPUHU OLICHUBAHUS MTPE3CHTAIIHIA.

[Inan npe3eHTanuu:
1) Name
2) Location
3) Branches
4) Benefits
5) Staff qualification
6) Service
JUist OLIEHKH pe3yJIbTaTOB OOyYeHHs MO IUCIMIUIMHE YYeOHBIM IUIAHOM B YETBEPTOM
CeMecTpe MPeayCMOTPEH IK3aMeH, TPOBOTUMBIN B popme
1) HemoAroTOBJIEHHOIO  MOHOJOTHYECKOTO  BBICKAa3bIBAHHUA 1O  OJHOM W3
PEJIOKEHHBIX TEM TPOAOKUTEIBHOCTHIO 1-2 MUHYTHI;
2) orBeTa Ha BOIpochl (3-5) mapTHepa WM MPENoJaBaTesl MOCie NPEICTaBICHHOTIO
MOHOJIOTa;
3) rpymnmoBoi AenoBoi npe3eHTanuu mo reme ‘“‘Multinational Company” (3-5 denoBek).
OO0yuaroniemycsi Hy>KHO BBICTYNIUTH C Tpe3eHTalMel o 0003HaYeHHON TeMe U TUIaHy, YYUThIBAs

KPUTEPUU OLICHUBAHUS [IPE3CHTALIUM.

[Tnan ¢puHATBPHON MpE3eHTALNH:
1) Company Overview

2) Company’s History
3) Customer Care

4) Product

5) Finance

Kpurtepun oneHuBanus npe3eHTanuu



YcrHas npe3cHTalusd, Kak MHAUBUAYaAJIbHasA, TaK U T'PYHIIOBas, OUCHUBACTCA MO CIICAYHOUIUM

IMYHKTaM: COiepKaHKe; CTPYKTypa; HaIJIsIHOCTh, MAaHEPA MTOBEACHUS, KOHTAKT C ayAUTOPUEH;

SA3BIKOBAs rPaMOTHOCTH pCUH.

Ouen | Coaep:xxaHue CrpykTrypa HarasiaHocTs I'pamotHOCcTL | Manepa
Ka peuu
5 OO0yuaromuiics OO0yyaromuiics Harnsinueie OO0yuaromuiics
JIEMOHCTPUPYET | MPEACTABISIET nocoous JOIyCKaeT ObyqatoLwnit
riyOoKue 3HaHusl | WH(POPMALUIO B YMECTHBI H MUHHMAJb Cs1 roBOpUT B
Y IOHUMaHHe JIOTUYECKOM Topsiike, | 3G (eKTUBHO Hoe (1-3) onTManeHO
marepualia, 1aeT | UCIOJIb3ys CI0Ba- HCIIOJIB30BaHbl. | KOJIUYECTBO M TEMNE
YeTKHE, ICHBIC CBSI3KH, IPENONHOCUT | JlomKHBI OBITH rpammarudeck | (6erno),
0OBSCHCHUS. coJiepKaHNe CaMbIM HCIIOJIB30BaHBl | UX, (hoHe- NOCTOSIHHO
3G PEKTHBHBIM CITalIpl B TUYECKUX nogaepxuse
obpasom. Ilpezenranus | PowerPoint. B ommoOOoK, ero aeT KOHTaKT
UMEET YETKYIO ciaiiiax Het JIETKO MOHATh. | ¢
NPO3PavYHYIO omKOoK. ayauTopuen,
CTPYKTYpY- Bapbupyet
[ BCTYIUICHHC MHTOHaLMIO.
OCHOBHA$ 4acTb
- 3aKITFOUEHUE
- KpaTkwuii - 0030p/
BOJIBI
-OTBETHI Ha BOMPOCHI.
Berynnienue u
3aKJIIOUYE€HUE YMECTHBI,
3¢ PEKTUBHEI,
OXBAaTBHIBAIOT
coJiepKaHue
Npe3eHTALNH.
4 OO6yyaromuiics OO0yyaromuiics Harnspnneie Obyuaromuiics | OOygarontuii
JEMOHCTPUPYET TpEACTaBIISET OCOOUS JIOTyCKaeT CsiB
Xopoluee 3HaHue | HHPOPMALUIO B YMECTHBI U B HeOombIIoe (0T | OCHOBHOM
MaTtepuana u JIOTHYECKOM TOPSIKE. | JOCTATOYHOM 3 mo5) TOBOPHT B
MOHUMaHue Berynenue n o0bemMe, HO He KOJINYECTBO ONTUMAJILHO
TEMBI, B 3aKJIFOUEHNe YMECTHEI, | BCerna OIUOOK, 94TO M TeMmIIe
OOBSICHEHHSX OXBaThIBAIOT 3¢ PEKTHBHO COBEpIIEHHO (6ermo), B
MPUCYTCTBYET coJep)KaHue UCIIOJIb30BaHbl. | HE OOJIBIIMHCTBE
JIUTITHAS MIPe3eHTaIuH, HO Hormymensr MPETATCTBYET | CIlydaeB
nHpOpMALHSL. HEIOCTATOYHO rpaMMaTH4eCKH | TTOHUMaHHIO. noJ/IepK1Bae
MIPUBIIEKATEIBHEI. eu T KOHTaKT C
ophorpaduueck ayIUTOpHUECH
ue omuoKku B 3- U BapbUpyeT
4 cnaiinax. VHTOHAIUIO.
3 OO0yuaromuiics OOyuaromuiics Harsinaeie OOyuaromuiics | OOyyaromuii
JEMOHCTPUPYET cTapaercs OCOOUS JOITYCKaeT Csl TOBOPUT
MUHUMYM 3HaHUH | IpeACTaBUTD YMECTHBI, cpenuee(S -7) | caumkom
U TIOHUMaHHUS, MHQOPMAIHIO B OJTHAKO UX KOJINYECTBO ObIcTpO
OTPaHWYMBACTCA | JIOTUYECKOM TMOPSAKE, | KOJIUIECTBO omuboK, HO /MeJIeHHO,




KpaTKUMH, B HEKOTOPBIX MECTax HEOCTAaTOYHO, | JTO HE penko

HETTyOOKUMHU OTCYTCTBYET CBSI3KA. OHU MPENATCTBYET | MOIJCPIKUBAC

O6B$[CHCHI/I$IMI/I. BCTyHHeHI/Ie u HCIIOJIB30BAHbI IIOHUMAaHHIO. T KOHTAKT C
3aKJIFOUEHUE YMECTHBI, | HEAPPEKTHUBHO. ayuTopuen
OJTHAKO HE Ommbku B U He
OXBATBIBAIOT clanjax. Bapbupyer
coJiepKaHue WHTOHALHUIO.
NpEe3eHTAILNH.

2 OO0yuaromuiics Aynuropus ¢ Tpyaom | Harmsauocts He | OOyuwaromuiicss | OOyuaromuit
BIaJieeT MOHUMAET COOTBETCTBYET | JIOMyCKaeT Csl TOBOPUT
MaTepraioM Ha MIPE3eHTAINIO U3-32 MaTepuainy. 6onbioe(8-10) | ciumikom
3JIEMEHTapHOM OTCYTCTBHS YETKOU KOJINYECTBO ObIcTpO
YpOBHE. CTPYKTYPBL. OIHIOOK, 9TO /MeneHHO,

OTCYTCTBYIOT NPEIATCTBYET | HE
BCTYIUICHHE U MOHUMAHHUIO, MOJICPIKUBAC
3aKITIOYCHUE. HapyImaer T KOHTAKT C
[IpesenTanus He KOMMYHUKAIA | ayJUTOpHen
CTPYKTYypUpPOBaHA. 10. U He
BapbUpyeT
WHTOHALHUIO.

1 OO0yuaromuiics AynuTopuu TpyAHO He
HE BJIaaccT IMOHATH MPE3CHTAIUIO HCIIOJI30BAaHbI
MaTepHajIoM. 13-3a OTCYTCTBUS HUKaKUE

CTPYKTYPBL. HarJsiHbIE

ocoOusl, JOCKa.

KPUTEPUH OLIEHUBAHMS COOPMHUPOBAHHOCTH KOMIIETEHIIMIM

[Inanupyemsie

Kputepuu onieHuBaHMs pe3yabTaTOB 00yUSHUS

pe3yabTaThl
o0OydeHus
(moxazarenu
JIOCTHIKCHUS
3aJIaHHOT'O YPOBHS
OCBOEHUS
KOMITETEHITHH )

VK—4- CriocoOeH OCyIIeCTBIATh JEJIOBYI0 KOMMYHUKAILIMIO B YCTHOM M NMUCBMEHHOHM (Qopmax Ha

rocyaapcTBeHHOM si3bike Poccuiickoit denepaninu 1 MHOCTPaHHOM (bIX) si3bIKe(ax)

VK-4.2. - oOy4aromnuiicss OCyIIECTBISET ACJIIOBYI0O KOMMYHHKAIIMIO B YCTHOM WM TMHChbMEHHOM

(hopMax Ha HHOCTPAHHOM (BIX) SI3BIKE (aX)

3HaTh! He 3naer | ®parmenrapusl | O6mue, Ho He | Copmupoan | ChopmupoBan
-CHCTEMY U € 3HaHu4 O: CTPYKTYpUpOBa | Hble, HO HE IO | HbIE

CTPYKTYpPY -cucTeme HHBIE 3HaHUS O: | KOHIA CHCTEMaTU3UPO
WHOCTPAHHOTO CTPYKType -CHCTEME U CHCTEMaTH3UPO | BaHHBIC

SI3BIKA; WHOCTPAaHHOTO | CTPYKType BaHHbBIC 3HAHUS | IPOYHBIE

- pa3Iu4HBIC SI3BIKA; MHOCTPAHHOTO | O: 3HAHUA O:
ACTICKTHI S3bIKA: - pa3IMYHBIX SI3BIKA; -CHCTEME U -CHCTEME U
(hoHeTHUYECKHIA, acreKTax - pa3NUYHBIX CTPYKType CTPYKTYype




[Tnanupyemeie Kputepuu onieHuBaHus pe3yabTaTOB 00yUEHUS
pe3yIbTaThl
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 2 3 4 5
3aJIaHHOTO YPOBHS
OCBOCHMS
KOMITETCHIIHH)
JIEKCUYECKHIA, SI3bIKA: acIeKTax WHOCTPAHHOTO | HHOCTPAHHOTO
rpaMMaTHIECKHI; (hoHeTnyeckoM, | A3BIKA: SI3BIKA; S3BIKA;
- aJICKBaTHBIC JICKCUYECKOM, | (POHETHYECKOM, | - Pa3INIHBIX - pa3IMYHBIX
SI3BIKOBBIC CPEACTBA rpaMMaTHYecK | JEKCUYECKOM, | aCHEeKTax acrmeKTax
TUTSL peaTu3aliuu oM; rpaMMaTHYeCK | S3BIKa: S3BIKA:
OCHOBHBIX PEUEBBIX - aIeKBaTHBIX oMm; (doHeTnyecKOM, | (HOHETHUIECKOM,
(hyHKIHIA; SI3BIKOBBIX - aJICKBATHBIX JIEKCUYECKOM, | JEKCUYECKOM,
- COBpEMEHHBIC CPEICTBax Al | S3BIKOBBIX rpaMMaTHYecK | rpaMMaTHYECK
TEXHHUKH U CTIOCOOBI peanuzanuu CpeacTBax AIsl | OM; oM;
JIEJIOBOM OCHOBHBIX peanuzanuu - aJICKBaTHBIX - aJICKBaTHBIX
MHUCbMEHHON U peyeBBIX OCHOBHBIX SI3BIKOBBIX SI3BIKOBBIX
YCTHOM (hyHKIHIT; pedeBbIX CPeICTBax Al | CpeACTBax s
KOMMYHHUKAIIUH; - COBPEMEHHBIX | (DYHKI[HIA; peanu3anuu peanu3anuu
- KpUTEPUH, TEXHUKAX U - COBPEMEHHBIX | OCHOBHBIX OCHOBHBIX
MIPEIbSIBIIEMbIE K crocobax TEXHHUKAX U peYeBbIX peUeBbIX
o opMITEHIIO JIeI0BOM crocobax (byHKIHI; hyHKIHI;
JIeII0BOM IIUCBMEHHOU U | JEJIOBOH - COBPEMEHHBIX | - COBPEMEHHBIX
KOPPECTIOHACHIINH; YCTHOM MMUCbMEHHON | TEXHUKAaX H TEXHUKAX U
- OCHOBHEIE KOMMYHUKAITH | YCTHOM criocobax crocobax
TpebOBaHUA K ; KOMMYHUKAIIUHU | I€JI0BOM JIETIOBOM
CO3JIaHUIO JEIOBOM - KpUTEPUSIX, ; MMMCbMEHHON M | MUChMEHHOH U
MIpe3eHTAINN; MPENBSIBISIEMBl | - KPUTEPHSIX, YCTHOH YCTHOM
- KyJIbTypy, CTHIb X K MPEIBSIBISIEMbl | KOMMYHHUKAIUK | KOMMYHUKAIIUN
KU3HH, o opMIIEHUIO X K ; ;
HAI[MOHAIBHBII JIEIIOBOM 0 OpMITEHUIO - KpUTEPHUSIX, - KPUTEPHSX,
MEHTaJTUTET KOPPECIIOHACH | JCIIOBOM TIPEABSBISIEMBI | TIPEIBSBIIIEMBI
HOCHUTENEH SI3BIKA 111707 KOPPECTIOHACH | X K X K
JUIS - OCHOBHBIX LUU; o opMITEHUIO 0 OpMIIEHUIO
MIPeIOTBPAIICHHUS TpeOOBaHMSIX K | - OCHOBHBIX JIEIIOBOM JIEIIOBOM
HEMTOHUMAaHM Ha CO37IaHUIO0 TpeOOBaHMSX K | KOPPECHOHICH | KOPPECHOHICH
MEXKJIUYHOCTHOM U bi (i (=101 CO3JIaHUIO LIUY; LUU;
poeccnoHaIHLHOM MIpe3eHTAIINN; JIEITIOBOM - OCHOBHBIX - OCHOBHBIX
YpOBHE. - KyJIbType, | Ipe3eHTalluy; | TpeOOBaHMSIX K | TpeOOBaHUAX K
CTWJIE O KHU3HH, | - KYJbTYpE, | CO3TaHUIO CO3/1aHUIO0
HallMOHAIILHOM | CTHJIC KH3HH, | JEIIOBOU JIEIIOBOM
MEHTaJINTETE HallHOHAJIBHOM | TIPE3CHTAINH; MIPE3eHTaIlNH;
HOCHUTEINEH MEHTAIUTETE - KyJbType, | - KyJBTYpE,
SI3bIKA IUIsL | HocUuTenei CTWJIE JKWU3HH, | CTHJIE >KU3HH,
MpeOTBpAIIeH | SI3bIKa JUTSL | HAIIMOHAJIIPHOM | HAaIlHOHAJIBHOM
ust MpPEeIOTBPAICH | MCHTAIUTETE MEHTAJINTETE
HEMIOHUMaHUs | W HOCHUTeIeH HOCHUTEeNeH
Ha HENIOHUMAHUs | s3bIKa IUTS | sI3BIKA JUTS
MEXKIIMYHOCTHO | Ha MIPEIOTBPAICH | IPEIOTBPaIICH
M U | MEXJIUYHOCTHO | U us
npodecCHOHAT | M U | HETIOHUMaHHUA | HETIOHUMAaHHS
BHOM YpPOBHE. npodeccronan | Ha Ha
BHOM YPOBHE. MEXKIMYHOCTHO | MEKIUIHOCTHO
M u|M u
npodeccroHan | npodeccruonan




[Mnanupyemsbie KpuTepuu olieHUBaHYsI pe3yJIbTaTOB 00yUeHUs
pe3yIbTaThl
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 1 2 3 4 5
3aJIaHHOTO YPOBHS
OCBOCHUS
KOMITETCHIIHH)
BHOM YpPOBHE. HHOM YPOBHE.
YMeTs: He ymeer | Yactuuno B nenoM | He nmo koHma | YcmemHo
- IOHUMATh PEYb OCBOCHHbIE OCBOCHHBIC, HO | chopMHUPOBaHH | CHOPMHUPOBAHH
HOCHTEJISI/JICH S3bIKa YMCHHS T10: HE ble, HE BCErJa | ble,
B YCTHOW U - IOHUMAaHUIO MOJAKPETUISIEMBI | OCO3HAHHO CaMOCTOSITEIIbH
MTUCHMEHHOMN peun € 3HAHWAMHU W | BHIIIOJHSIEMBIE | O U OCO3HAaHHO
(dhopmax; HOCUTENS/JIeH | CAaMOCTOSITENIBH | YMEHHS TIO: BBITIOTHSIEMBIC
- aJIeKBaTHO SI3bIKA B YCTHOHM | OCTBIO - IOHUMAHUI | YMEHUS TIO:
BOCTIPOM3BOJIUTH Y TUCHbMEHHOHN | BBITIOTHEHHS peun - IOHUMAHHIO
HEOOXOAMMBIH HA0OP (dhopmax; YMEHHUS T10: HOCHUTENsI/Iel | peun
KOHCTPYKIUH H - aJICKBaTHOMY | - IOHUMAHHUIO | sI3bIKA B YCTHOM | HOCHTEIsI/ Ik
TEPMHUHOB B BOCHPOM3BEACH | pedn Y TUCHbMEHHOH | sI3BIKa B YCTHOM
MOHOJIOTHYECKOH U 170%0) HOCHUTeTsI/ ekt (dhopmax; Y IMCBMEHHOMN
JIUAJIOTUYECKON peun HEOOXOJMMOTO | sI3bIKA B YCTHOM | - aJlekBaTHOMY | (hopMmax;
COTJIACHO JISIIOBOMY Habopa Y INCBMEHHOW | BOCTIPOM3BEACH | - aJIEKBATHOMY
ITHKETY; KOHCTPYKITHHI 1 | popmax; U0 BOCTIPOM3BE/ICH
- MOHUMATh TEPMHHOB B - aJIcKBAaTHOMY | HEOOXOAWMOIO | U0
ayTEHTUYHBIC MOHOJIOTHYECK | BOCIPOM3BEICH | Habopa HE0OXO0JMMOTO
NMUChbMEHHbBIE TEKCTHI, ol u HI0 KOHCTPYKIIUI 1 | Habopa
UCTIOJB3YSI Pa3HbIe JUAJIOTUYECKON | HEOOXOUMOI0 | TEPMHHOB B KOHCTPYKITHH U
TEXHUKH YTCHUS; peuu coriacHo | Habopa MOHOJIOTHYECK | TEPMHHOB B
- M3BJICKATH JIEIIOBOMY KOHCTPYKIUHI U | 0¥ 1 MOHOJIOTHYECK
HEOOXOANMYIO JTHUKETY; TEPMHHOB B JMATOrM4eCKO | ol 1
UHGOPMAITUIO U3 - MIOHUMAHUIO MOHOJIOTHYECK | PEUYH COTIACHO | AUAIOTHYECKOU
OpPUTHHAIBHOTO AyTEHTHUYHBIX oif 1 JICIIOBOMY pedu CorJiacHO
TeKCTa Ha MMMCHEMEHHBIX TUAIOTUYIECKON | STHUKETY; JIEIIOBOMY
WHOCTPAHHOM SI3BIKE, TEKCTOB C peUH COIVIACHO | - IOHUMAHHUIO | STHKETY;
aHAIIM3UPOBATH, WCTIOJIh30BAHKE | JICTIOBOMY AyTEHTUYHBIX - IOHUMAHHUIO
000011aTh, 1enaTh M pa3HBIX ITHUKETY; MMMCHhMEHHBIX ayTEHTHUYHBIX
BBIBO/IBI; TEXHUK YTCHHS, | - HOHUMAHUIO | TEKCTOB C MUCHbMEHHBIX
- BECTH JICTIOBYIO - M3BJICUCHHUIO | ayTCHTUYHBIX WCIIOJIb30BAaHKUE | TEKCTOB C
KOPPECTIOHICHIINIO; HEOOXOAMMOH | MHCHMEHHBIX M Ppa3HBIX UCTIOJIb30BaHUE
- TIOHMMAaTh Ha CIyX uHpOpMAaIIH TEKCTOB C TEXHHK YTEHUS;, | M Pa3HBIX
peyb HOCHUTETEeH u3 UCIIOJIb30BAHKUE | - M3BJIICUCHUIO | TEXHUK YTCHUS;
SI3BIKA. OPUTHHAIBHOTO | M pPa3HBIX HEOOXOJMMOHN | - U3BJICUCHHUIO
TEKCTa Ha TEXHUK YTCHUS; | HHOOpMAIIH HE0OX0TUMOTH
WHOCTPAaHHOM | - U3BJICUCHUIO | U3 uHpOpMaIH
SI3BIKE, HEOOXOJMMON | OPUTHHAIBHOTO | U3
aHaIn3Yy, uH(pOpMAITIH TeKCTa Ha OpPUTHHAIHHOTO
000011eHHIO, u3 WHOCTPAaHHOM | TEKCTa Ha
COCTaBIICHUIO OPUTHHAJIBHOTO | SI3BIKE, WHOCTPaHHOM
BEIBO/IOB; TeKCTa Ha aHaIun3y, S3BIKE,
- BEICHUIO HHOCTPaHHOM 006001IeHutO, aHanamn3y,
JIeTIOBOM SI3BIKE, COCTaBJICHHIO 000011IeHHIO,
KOPPECIIOHJICH | aHaJu3y, BBIBOJIOB; COCTaBJICHHIO
LIUH; 000011EHHUIO, - BEJIEHUIO BBIBOJIOB;
- TIOHUMaHWH | COCTABJICHHIO JIeTIOBO - BeJICHUIO
Ha CIyX pEYH | BBIBOJIOB; KOPPECIIOHACH | JIeJIOBOM
HOCHUTENeH - BEJICHUIO LIUH; KOPPECTIOHICH




[Tnanupyemeie Kputepuu onieHuBaHus pe3yabTaTOB 00yUEHUS
pe3ynbTaThl
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 1 2 3 4 5
3a/1aHHOTO YPOBHS
OCBOEHUS
KOMITETCHIIHH)
SI3BIKA. b1 (N (0):10) - TOHMMAaHWH | IUH;
KOPPECIIOHAEH | HA CIyX PEYH | - IOHUMaHUU
LAY, HOCHUTEJIEH Ha CIyX peudu
- TOHUMAaHUH | S3BIKA. HocUTeNen
Ha CIyX pedyu SI3BIKA.
HOCUTEJIEH
SA3BIKA.
Bnaners: He ®parmenTapHo | B nenom | ChopmupoBan | YcrmenHo
- HaOOPOM SI3BIKOBBIX | BJIaJIEET chopmupoBanH | chopMUpPOBAHH | HEBIC, HO | chopMHUPOBaHH
CPEICTB, bIC HaBBIKH 110: | BIE, HO | HEYCTOMYMBBIC | BIE,
HEOOXOMMBIX JJIs - BJIQJICHUIO BBITIOJIHAEMBIC | M HE BCErjaa | yCTOMYHUBEIE,
peanuzanuu HabopoM Ha FPaMOTHO TEXHOJOTUYECK
YCIEITHON SI3BIKOBBIX SJIEMEHTApPHOM | BBITIOJNHSAEMBIE | U TPaMOTHO
KOMMYHUKAIIUH B CPEICTB, YPOBHE HABBIKU | HABBIKU TIO: BBITIOJTHSIEMBIC
KOMaH/IE; HEOOXOAMMBIX | TIO: - BIIJICHUIO HaBBIKH II0:
- HaBBIKAMH pabOTHI TUTST - BIQJICHUIO HabopoMm - BIIAJICHUTO
CO CIIPaBOYHOU peanuzanuu Habopom SI3BIKOBBIX HabopoM
JTUTEPATYPOr U YCHEIIHON SI3BIKOBBIX CPEICTB, SI3BIKOBBIX
CJIOBApsIMU; KOMMYHUKALIUK | CPENCTB, HEOOXOIMMBIX | CPEICTB,
- TEXHUKAMH B KOMaHJIE; HEOOXOMUMBIX | JJIs HEO0OXOTUMBIX
apryMeHTaIuu - pabote co TUTSt peanu3anuu JUTSt
BEJICHUS JUCKYCCUU CIIPaBOYHOI peanuzanuu YCHEIIHON peanuzanuu
B YCTHOM H JUTEPATYPON U | YCHEIIHON KOMMYHUKALIMH | YCIEIIHON
MHUCEMEHHOM BHJIE, CJIOBapsIMU; KOMMYHHUKAIIUK | B KOMaH/E; KOMMYHUKAIIUU
MOJIb3YSICh - BIIQJICHUIO B KOMaHJIE; - pabote co B KOMaHJIE;
3HAKOMBIM TEXHUKAMHU - pabote co CIIPaBOYHOM - pabote co
JIEKCUYECKUMU U apryMeHTauuu | CIpaBOYHOMI JINTEPATYPOH U | CIIPAaBOYHOMI
rpaMMaTHYECKUMU BEJICHUS JUTEPATYpPOr U | CIOBAPSMU; JTUTEPATYPOU U
CPENCTBAMM SI3bIKA; JUCKYCCUU B CJIOBapsMY; - BIIAJICHUIO CJIOBapsIMU;
- TEXHOJIOTHEH YCTHOM H - BJIAZICHUIO TEXHUKaMH - BJIAJICHUIO
CO3/1aHUs ETI0BOM MUCbMEHHOM TEXHUKAMHU apryMEHTAIlUN | TEXHUKaMHU
MpEe3eHTAlUU Ha BU]IE, apryMEHTaluuu | BEACHUS apryMeHTaluu
MHOCTPaHHOM SI3BIKE; 0JIB3YSICh BEJICHUS JUCKYCCUU B BEJICHUS
- HaBBIKAMHU 3HAKOMBIM JINCKYCCUU B YCTHOM U JIUCKYCCUU B
(hukcupoBaHus JEKCUYECKUMH | YCTHOM U MUCbMEHHOM YCTHOM U
OCHOBHOH UJCH U u MACbMEHHOM BHIIE, MUCbMEHHOM
BTOPOCTEIIEHHBIX rpaMMaTHYecK | BHIE, MOJIB3YSICh BUJIE,
JleTanei B yCTHOU U UMHU MOJIB3YSICh 3HAKOMBIM MOJIb3YSICh
MUCbMEHHOU cpencTBamMu 3HAKOMBIM JIEKCUYECKUMH | 3HAKOMBIM
KOMMYHHUKAIIAH. SI3BIKA; JMEKCUYECKUMH | U JIEKCUYECKUMHU
- IPUMCHCHUIO | U rpaMMaTHYecK | U
TEXHOJIOTUI rpaMMaTH4ecK | UMU rpaMMaTH4eCcK
CO3JaHus MU CpencTBaMu MU
JIEJIOBOM CpeaCcTBaMHU SI3BIKQ; cpeacTBaMu
MpEe3eHTaAlUU SI3BIKA; - IPUMEHEHUIO | SI3bIKA;
Ha - IPUMEHEHHUIO | TEXHOJOTUI - IPUMEHEHUIO
WHOCTPAaHHOM TEXHOJIOTUI CO3/aHusl TEXHOJIOTUI
SI3BIKE; CO3/1aHusA JIETIOBOM CO3/1aHus
- EJIOBOM MpE3CHTAIUN EJI0OBON




[Tnanupyemeie Kputepun onieHuBaHMS pe3ynbTaTOB 00yUSHUS
pe3ynbTaThl
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 1 2 3 4 5
3a/1aHHOTO YPOBHS
OCBOEHHUS
KOMITETCHIIHH)
(bMKCHUPOBaHUIO | MIPE3eHTALUU Ha Mpe3eHTAlUU
OCHOBHOW HJieW | Ha UHOCTPaHHOM Ha
u WHOCTPaHHOM SI3BIKE; WHOCTPaHHOM
BTOPOCTEIICHH | f3BIKE; - SI3BIKE;
BIX JICTaJICH B - (uKcHpoBaHU -
YCTHOU U (UKCUPOBaHU | 10 OCHOBHOM (huKcUpOBaHU
MUCbMEHHOH 0 OCHOBHOH UJIeu u 0 OCHOBHOH
KOMMYHUKALIUK | UACH U BTOPOCTEIICHH | UAEH U
BTOPOCTEINEHH | bIX JeTajieil B BTOPOCTEINEHH
BIX JeTaneu B YCTHOM U BIX JIeTajeH B
YCTHOH H MMUCBbMEHHON YCTHOH H
MMMCbMCHHOM KOMMYHUKALIMK | TUCBMEHHOU
KOMMYHHUKAITUH | . KOMMYHHUKAITUH

VK—4- CnocobeH OoCyIIeCTBIATh JEJIOBYI0 KOMMYHUKALIMIO B YCTHOM M MUCBMEHHOM (Qopmax Ha

rocyaapcTBeHHOM si3bike Poccuiickoit denepaninu 1 MHOCTPaHHOM (bIX) si3bIKe(ax)

VYK-4.3. - o0yuaromuiicst OCyIIeCTBIISIET ICTOBYI0 KOMMYHHKAITMIO B ITU(POBOM cpefie, IPUMEHSS B

TOM 4YHCJIC CPCIACTBA BI/I,I[GOKOH(bepCHI_ICBHSI/I 1 KOJJICKTHBHOM CETEBOM pa6OTBI

3HaTh:

- CTUIIb JIEJIOBOTO
OOIIEHMSI,  OCHOBBI
myOJIMIHOM peun,
IIOATOTOBKHU

Npe3eHTaluld, B T.4.
¢ nomoumpro IIII:

PowerPoint, Google
Slides; npaBuia
ohopMIIeHUS

JIETIOBOM TIEPEINCKH,
B T.4. C IOMOIIBIO:
Grammarly,
Beewriter.

He 3naer

DparMeHTapHbl
€ 3HaHUS O:

- CTHIIE
JIETIOBOTO
0OIIIEeHHS,
OCHOBax
nyOIMYHOM
peun,
TOJITOTOBKE
Mpe3eHTalW, B
T.4. c
nomompro IIIT:
PowerPoint,
Google Slides;
- MpaBHJIaX
odopmIteHUsS
JI€I0BOM
MIEPEITUCKH,
T.9. c
ITOMOIIBIO:
Grammarly,
Beewriter.

OOmue, HO He

CTPYKTYpPHpPOBa
HHBIE 3HAHUSA O:
- cTHIIE
JIEIIOBOT0
00IIIEeHHS,
OCHOBAax
myOIMYHOM
peun,
MMOATOTOBKE
Mpe3eHTalui, B
T.4. c
nomomupio ITIT:
PowerPoint,
Google Slides;
- MpaBUIax
ohopMITEHHUS
JICII0BOM
MEepPEnCKh, B
T.4. c
ITOMOIIBIO:
Grammarly,
Beewriter.

CdopmupoBan
HBIE, HO HE JIO
KOHIIa
CHCTEMAaTU3UPO
BaHHBIC 3HAHUS
o:

- CTHIIE
JICTIOBOTO
o011eHN s,
OCHOBax
yOIMIHOM
pevn,
IIOJTOTOBKE
Mpe3eHTalui, B
T.4. c
nomomiero I1IT:
PowerPoint,
Google Slides;
- TpaBHIIaX
oopMIIeHUS
JIeJIOBOM
MEPETUCKH, B
T.4. c
[TOMOIIBIO:
Grammarly,

Beewriter.

Cdopmuposan
HEIE
CHUCTEMATHU3UPO
BaHHBIE
MIPOYHEIC
3HAHUS O:

- CTHIIE
JIEJIOBOTO
o0111eHHs,
OCHOBax
myOIMYHOM
peun,
MTOATOTOBKE
Mpe3eHTaluil, B
T.4. c
nomomiso [1I1:
PowerPoint,
Google Slides;
- MpaBUIax
ohopMITCHHUS
JIeJIOBOM
MEPEIUCKY, B
T.4. c
ITOMOIIBIO:
Grammarly,
Beewriter.




[Tnanupyemsbie Kputepuu onieHHBaHUs pe3yIbTaTOB O0YUECHUS
Pe3yIbTaThI
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 1 2 3 4 5
3aJaHHOTO YPOBHS
OCBOCHUS
KOMITETCHIIHH)
VYMeTh: He ymeer YacTuuHO B neiaoMm | He mo xonma | Ycnoemso
- HCHOJNB30BAThH OCBOCHHBIE OCBOEHHBIE, HO | cpopMupoBaHH | CHOPMUPOBAHH
WHOCTPAHHBIN SI3bIK B YMEHHUS T10: HE ple, He Bcerza | ble,
MEXIMYHOCTHOM - HCIIONB30BaH | MOJKPETUIIEMBI | OCO3HAHHO CaMOCTOSITENIbH
o01meHnu u HI0 € 3HAaHWSMHU U | BBIIOJNHSAEMBIE | O U OCO3HAaHHO
npodeccHOHATEHON MHOCTPAHHOTO | CAMOCTOSATEIbH | YMEHHUS IIO: BBITIOJTHSIEMbIC
JeSITeNbHOCTH, B T.U. SI3BIKA B | OCTBIO - WCIOJB30BaH | YMEHHUS IIO:
Y IPUMCHCHHUCM MEXIIMIHOCTHO | BBIINOJHCHHUS IO - HCIIOJIb30BaH
miathopm AT M OOIEeHWH U | YMEHUS MO: HMHOCTPAHHOT'O U0
NPOBCIICHUA npoecCuoHan | - HCIOJB30BaH | SI3bIKA B | HHOCTPAHHOTO
BI/IH€0K0H(1)€I)€HHI/II71 BHOU HIO MEXJIIMYHOCTHO | A3BIKA B
nu OpraHusanuu OEATEIIbHOCTH, HHOCTPAHHOI'O M OOIMIEHNH U | MEKINIHOCTHO
COBMECTHOM pPabOThI B T.4. C | s3bIKa B | mpodeccroHan | M OOLICHUH U
Google Meet, NPUMEHEHHEM | MEKJIMYHOCTHO | BHOH npodeccruoHan
Microsoft ~ Teams, maatGopM Ui | M OOIIGHMH M | IEATENBHOCTH, | bHOMN
Zoom, Sunexe NPOBEJICHUS npodeccuonan | B T.4. C | JeATENBHOCTH,
Tenemocr. BUACOKOH(pepe | BHOM NpUMEHEHUEM | B T.4. c
HIUH U | IesTeIbHOCTH, | INIATGOpM AJsl | IPUMEHEHUEM
OpraHHu3aIuu B T.4. ¢ | mpoBeaeHus wiaThopM st
COBMECTHOM NpUMEHEeHHEeM | BHAEOKOH(pepe | mpoBeneHus
pabotel Google | mmarpopm s | HOUA " | BUAeoKoHpepe
Meet, MIPOBEICHUS OpraHu3anuu HIAN u
Microsoft BUCOKOH(Epe | COBMECTHON OpraHu3aluu
Teams, Zoom, | HIUI u | padotel Google | coBmecTHOMH
Sanexc OpraHU3aInN Meet, paboter Google
Tememocr. COBMECTHOM Microsoft Meet,
pabotel Google | Teams, Zoom, | Microsoft
Meet, Sanexc Teams, Zoom,
Microsoft Tenemocr. SIanexc
Teams, Zoom, TenemocT.
Sanexc
Tenemocr.
Bnaners: He ®parmenrapHo | B uenom | ChopmupoBan | YcmenHo
-HaBbIKaMH PabOTHI B | BIajeeT chopMupoBaHH | cQOpMHPOBAHH | HBIE, HO | chOopMUPOBAaHH
Google-nokymenTax bI€ HaBBIKU 110 | BIE, HO | HEYCTOMYUBBIE | BIE,
JUIst oOMeHa - pabore B | BBHINONHSAEMBbIE | U HE BCErla | yCTOWYMBLIE,
poheCCUOHATBHOM Google- Ha rpaMOTHO TEXHOJIOTHYECK
uHpopMaen Ha JOKyMEHTax 9JIEMEHTapHOM | BBIIOJHSAEMBIE | U IrpaMOTHO
HWHOCTPAHHOM SI3BIKE; ULt oOMeHa | ypOBHE HAaBBIKM | HaBBIKU IIO: BBINIOJIHSIEMBIE
HaBBIKAMH TIEpeBOAA npodeccuoHan | 1mo: - paboTe B | HABBIKH TIO:
TEKCTOB, B T.4. C bHOM - pabore B | Google- - pabotre B
MOMOIIBIO  OHJIAIH- uHpopmarmeir | Google- JOKYMEHTax Google-
cioBapeii:  English Ha JIOKyMEHTaxX IOIC oOMeHa | TOKyMEHTax
English  Dictionary, WHOCTPAaHHOM $ | JUIs oOmeHa | mpodeccronan | s oOmeHa
Multitran, Longman 3BIKE; npod)ecCHOHaN | bHOU npodeccroHat
Contemporary - IIEpEBONY | BHOU nHpopMaIe | bHOM
Dictionary, Longman TEKCTOB, B T.4. | uH(opMalueii | Ha uHpOpMaIUCH
Business Dictionary c MTOMOIIIBIO | HA WHOCTPAHHOM 5 | Ha

H JIp.

OHJIAMH-

HHOCTPaHHOM

3BIKE;

HHOCTPaHHOM s




[Tnanupyemsbie Kputepuu onieHHBaHUs pe3yIbTaTOB O0YUECHUS
Pe3yIbTaThI
0o0yJeHISI
(mokazaremnu
IIOCTHKEHUS 2 3 4 5
3aJaHHOTO YPOBHS
OCBOCHUS
KOMITETCHIIHH)
CJIOBapeii: 3BIKE; - NEepeBOY | 3BIKE;
English English | - TIepeBoay | TEKCTOB, B T.U. | - TIepeBOIY
Dictionary, TEKCTOB, B T.4. | C ITOMOIIBIO0 | TEKCTOB, B T.4.
Multitran, C HOMOIIBIO | OHJIAMH- C HOMOII[BIO
Longman OHJIAMH- CJIOBapei: OHJIaMH-
Contemporary | cioBapeii: English English | cnoBapeii:
Dictionary, English English | Dictionary, English English
Longman Dictionary, Multitran, Dictionary,
Business Multitran, Longman Multitran,
Dictionary  u | Longman Contemporary | Longman
ap. Contemporary | Dictionary, Contemporary
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KPUTEPUM OLUEHKU PE3YJIBTATOB OBYUEHUA 110 AVUCHUTIJIIMHE

Kpurtepun onennBanus pe3yJibTaTOB 00y4eHHUs 10 AUCHMILINHE IJIS 324€TOB

B xozme mpoMexyTO4HON aTTecTaluu TEepeBOJ pe3yibTaToB paboThl 00yYaAIOIIUXCS
(pe3yJIbTaTOB TEKYIIETO KOHTPOJIS) B CUCTEMY OLIEHKU 3HAHUM OCYIIECTBIISIETCS] C OpPUEHTAIlMEN Ha
KPUTEPUU OLICHUBAHUS CPOPMUPOBAHHOCTH KOMIIETEHIIUHN CIIEAYIOIIUM 00pa3oM:

— OIIGHKa «3auTeHO» BBICTaBIsETCS oOydaroleMycs, KOTOpblii moceTus He MmeHee 60%
3aHSTHUN, aKTUBHO paboTai Ha 3aHATUSIX U HE UMEET 3aJ0JDKEHHOCTEH Mo yueOHOMYy MaTepuany,
YTO CBHJETEIBCTBYET 00 OCBOCHHM TEOPETHYECKOTO0 MaTepuana JUCUUIUIMHBI U (HOPMUPOBAHUU
3aIlJIaHUPOBAHHBIX KOMHCTCHHHﬁ;

— OIIGHKa «HE 3aYTeHO» BBICTaBIsETCS OOydarolmemMycs, KOTOphli mocetus meHee 60%
3aHIATUNA, HMMEeT 3aJ0DKEHHOCTH M0 Y4yeOHOMY MaTepuady, UYTO MOJITBEPKIAeT YacTHYHOE
OCBOCHHE TEOPETHUYECKOr0 Marepualia, HeC()OPMUPOBAHHOCTh HEOOXOIUMBIX YMEHUN, HABBHIKOB U
KOMIIETEHIIH.

Kpurtepun oueHnBanus pe3yabTaTOB 00y4YeHHs MO0 JMCUMIINHE U1 324YeTa ¢ OLeHKOM

B xozme mpoMexyTO4HON aTTecTaluu NEepeBOJ pe3yibTaToB paboThl 00yYarOIIUXCS
(pe3ynbTaToOB TEKYIIETO KOHTPOJIS)) B CUCTEMY OLIEHKH 3HAHUI OCYIIECTBIISIETCS C OPUCHTALIUEH Ha
KPUTEPUH OLICHUBAHUS C(HOPMHUPOBAHHOCTH KOMIIETCHIIUH CIISTYIOIIUM 00pa3oMm:

— OLIEHKa «OTJIMYHO» BBICTABISIETCS OOydYaromemycsi, KOTOpbli moceTus He MeHee 60%

SaHHTHﬁ, AKTUBHO pa60Tan Ha 3aHATUAX U HC MMCCT SaﬂOH)KeHHOCTeﬁ oo y‘le6HOMy Marepualty,




crioco0eH 0e3 MOArOTOBKM I'PaMOTHO OTBETUTh Ha JI000H BOMPOC MO MPOWICHHBIM TEMam, 4YTO
CBHUJICTEJICTBYET O TIOJTHOM OCBOCHHH TEOPETHUYECKOTO MaTepuaia JUCIHUILTHHBI U (POPMUPOBAHUN
3aTUTAHUPOBAHHBIX KOMIETEHITUH (MOKHO B3STh (hpa3bl U3 KapThl KOMITETEHIINN );

— OIIGHKa «XOpOIIO0» BBICTABIsAETCS OOydaromeMycsi, KOTOpblii moceTmsi He MmeHee 60%
3aHSTHUN, aKTUBHO paboTall Ha 3aHATHSIX, HE UMEET 3aJ0JDKCHHOCTeH Mo y4eOHOMY MaTepuany,
crioco0eH 0e3 MOATOTOBKH OTBETHTH Ha JIF0OOW BOMPOC IO MPOUICHHBIM TeMaM C MUHUMAJIbHBIM
KOJIMYECTBOM OIIHUOOK.

— OLIEHKa «YIOBJIETBOPUTEIHHO» BBICTABISIETCA OOydaromeMycsl, KOTOPBI MOCETUT He
meHee 60% 3aHATUH, HE UMEET 3aJI0JKEHHOCTEH 1o yueOHOMY MaTepuaity, CocoOeH ¢ OlIMOKaMu
OTBETUTH Ha JIF000 BOIIPOC MO MPOUIEHHBIM TEMaM.

— OLIEHKAa «HEYJOBJIETBOPUTEIbHO» BBICTABISIETCS OO0YyYaromeMycsi, KOTOPbI IOCETHI
meHee 60% 3aHATHH, UMeeT 3aJJ0JHKEHHOCTH 110 YYeOHOMY MaTepHainy.

Kpurtepun oueHnBanus pe3yabTaToB 00y4eHHs MO JMCUMILIAHE IS IK3aMeHa

JloIyCcKOM K DK3aMEHYV SBJISIETCS

e [locemrenne 3auaruii He MmeHee 60%;
® OTCYTCTBHE 33/I0JDKEHHOCTEN 10 yueOHOMY MaTepuay.

— OIIGHKAa «OTJIMYHO» BBICTAaBIIAETCS OOydYaroleMycs, €Clii KOMMYHUKaTHBHasl 3ajada
ycreniHo peuieHa. Peub cBoOopHas, Oeruyias, NpPEASIOKEHHs CIOXKHBIC, TIOJHbIC, CBS3HBIC,
nocnenoBarenbHble. O0beM BbIcKa3biBaHMs: MOHOJIOT — 20-30 mpemioxeHuit; nuaior —15-20 B
MuHyTy. Mcnonp3yeTcss IIMPOKWMN [Ouama3oH S3BIKOBBIX CPEACTB M CIOXKHAs CTPYKTypa
npeoxkeHuit. Jlomyckaercst oT 1 10 3 rpaMMaTHYECKUX, JIEKCUYECKHX, (POHETUYECKUX OLIMOOK, HE
IPENATCTBYIOUIMX KOMMYHHKAIUH.

— OIICHKA «XOPOII0» BBICTABIISIETCS 00ydYarOMIEMyCs, €CIM CBSI3HAs peyb CPETHETO TEMIIa,
00beM BBICKa3bIBaHUS: MOHOJOT - 14-19 mpennmoxkenwmii; muamor — 10-14. KoMMmyHuUKaTHBHAS
3a/1a4a B IEJIOM pellieHa C HEKOTOPBIMU OTOBOpKaMH. JlMama3oH S3BIKOBBIX CPEACTB HAXOJUTCS B
OCHOBHOM B COOTBETCTBUM C Mporpammoin Kypca. Jlomyckaerca oT 4 a0 6 rpaMMaTH4eCKHX,
JEKCHYECKUX, OHETHUECKUX OMIMOOK, HE TPENATCTBYIOIINX KOMMYHUKAIUH.

— OLEHKa «YyJOBJETBOPUTEIHHO» BBICTABISETCS OOydYaloIeMycsl, €CId HMEET MECTO
MEJICHHBI TEMIT peud, OOJbIIOE KOJIMYECTBO May3, MpOcTask CTPyKTypa mnpeanoxkeHuil. Oobem
BbICKa3bIBaHUs: MOHOJIOT — 10-13 mpennoxenuii; nuanor — 7-9 npennoxenuit. lomyckaercs ot 4
70 8 JIEKCHYECKUX, TPAMMATHUECKUX, (POHETHUECKUX U KOMMYHHKATHBHO-3HAYMMBIX OIITHOOK;

— OILICHKA «HEY/I0BJIETBOPUTEIILHO» BBICTABIISIETCS 00yYaroeMycs, €CJIi KOMMYHUKaTUBHAs
3aladya He pelleHa, TEMIl peyd OYeHb MeJUIeHHBIH. Mcronb3ytorcs OOpBIBOYHBIC, HECBSI3HBIC
npeiokenus. BokaOynsip npumuTuBHbIM. OObeM BBICKa3bIBaHMA: MOHOJOr — MeHee 10

NPEJUI0KEHUH; TUaor - MeHee 6 IpeIoKEHHH.



le/IH].[I/Il'lbl BBLICTABJICHHS UTOTOBOM OLIEHKH 110 JUCIHHUILIMHE

Final grade = (GPA (Grades for all classes))*0,7 + (Oral Exam)* 0,15 + (Final

Presentation)* 0,15

0,7 (70%)— ko3¢ puumeHT OT 001IEli CyMMBI OII€HOK 32 MPAKTHYECKHE 3aHATHS U

NIMCHbMCHHBIC paﬁoTbI

0,3 (30%) — ko3(ppuuMEeHT OLECHKHU 32 (PHHAIBLHBIH YCTHBIN IK3aMeHHIPe3eHTAlUI0

[Ipu BbICTaBIEHMM WTOTOBOW OLIEHKH 3a JUCUUIUIMHY HEOOXOAMMO YYUTBIBATH DPE3YJIbTaThl
TEKYIIETO0 KOHTPOJIS M KPUTEPUH OLIEHUBaHUS C(HOPMUPOBAHHOCTH KOMIIETEHIIUH, MPECTaBICHHBIE

B TaOJIMLIe KPUTEPUH OLIEHUBAHUS CHOPMHUPOBAHHOCTH KOMITETEHIIUH.



5. IMATHOCTHYECKHE 3AJIAHUSA IS OIEHKH 3HAHUWHA, YMEHWH,
HABBIKOB, XAPAKTEPM3YIOIUIMX YPOBEHb C®OPMHUPOBAHHOCTH
KOMIIETEHIIUIA

Komnerenuuss YK-4. CnocoGeH OCyHIeCTBIATh JI€JIOBYI0 KOMMYHHKALMIO B YCTHOM U
NUChMEHHOU (popMax Ha rocyaapcTBEHHOM si3bike Poccwiickoii denepanuu U MHOCTPAHHOM (BIX)
s3bIKe(ax).

OO0yuaromuiicsi 3HAET: CUCTEMY M CTPYKTYPY HHOCTPAHHOTO sI3bIKa ((DOHETUYECKHM, TEKCHUECKHH,
rpaMMaTUYeCKUl acleKThl s3blKa, B T.4. CTPYKTYypy TMOCTpoeHHs (Qpa3, MNpeIIoKeHHH,
BBICKA3bIBaHUS, 1IEJIOCTHOTO TEKCTA); COBPEMEHHbBIE TEXHUKH M CIIOCOOBI J€TOBOM MHUCHMEHHOU U
YCTHOW KOMMYHUKAITUH;, KPUTEPUH, MIPEIBSIBIIEMbIE K OQPOPMIICHHIO JIEJIOBON KOPPECIIOH ICHIINH;
OCHOBHBbIE TpeOOBaHMS K CO3JAaHUIO [JEJIOBOM Mpe3eHTAalMU; KyJIbTypy, CTHIb >KU3HH,
HAI[MOHAJbHBIA MEHTAJIMTET HOCHUTENeH s3blKa [JJs MPeNOTBpalleHUs HENMOHWMaHUs Ha
MEXIMYHOCTHOM U NMPO(eCcCHOHAIBHOM YPOBHE.

OO0yuarwomuiicss yMeeT: TIOHUMAaTh pPedb HOCUTENS/€il sI3pIKa B YCTHOM M NMHUCHMEHHOH (opmax;
aJIeKBaTHO BOCIIPOMU3BOJIUTH HEOOXOIMMBIM HAOOp KOHCTPYKIMI U TEPMUHOB B MOHOJIOTHUECKOH U
JTUAJIOTUYECKOIM pedr; MOHUMAaTh ayTEHTUYHbIC MHUCbMEHHBIE TEKCThI, UCTOJIb3Ys pa3Hble TEXHUKH
YTEHUS; W3BJIEKAaTh HEOOXOAWMYIO MH(POPMALMI0O M3 OPUTMHAIBHOTO TEKCTa Ha WHOCTPAHHOM
S3bIKE, aHAIM3MPOBaTh, 0000IIaTh, JAeNaTb BBIBOJIBI; BECTH JEJOBYI KOPPECHOHICHIIUIO;
WCTIOJNB30BaTh HWHOCTPAHHBIA S3BIK B MEKIMYHOCTHOM OOIIEHWH H  MPO(EeCCHOHATLHOU
NEeSTENIbHOCTH, B T.4. C MpPUMEHEHHeM IiIaThopM [Js MPOBEIEHUS BHUACOKOH(PEPEHUIUH WU
opranuzanuu copmectHoi pabotel Google Meet, Microsoft Teams, Zoom, AAunexc TenemocT.
OO0yuaommuiicss BJajgeeT: HaBbIKAMHU pabOTBI CO CIPABOYHOM JIUTEpaTypodl U CIIOBapsMHU;
TEXHUKaMU apryMEHTAllud BEJEHHs JWCKYCCHH B YCTHOM M THCBMEHHOM BHJE, MOJB3YsCh
3HAKOMBIMHU JIEKCMYECKMMH M TPAaMMAaTHUYECKUMHU CpPEICTBAMHU $3bIKA; TEXHOJOTHEH CO3AaHUA
JIeIOBOM MPE3CHTAllMM Ha MHOCTPAHHOM S3bIKE; HaBbIKAMU (DUKCHPOBAHHUS OCHOBHOM HAEU U
BTOPOCTETEHHBIX JIeTajei B YCTHOM M MUCHbMEHHOW KOMMYHHKAIIUW; HaBbIKaM# paboTel B Google-
JOKyMEHTax Uil oOMeHa MpodecCHOoHaNbHON WHpOpMaeli Ha MHOCTPAHHOM SI3bIKE; HaBBIKAMU
nepeBoa TeKCTOB, B T.4. ¢ MOMOINBIO oHJalH-ciaoBapei: English English Dictionary, Multitran,

Longman Contemporary Dictionary, Longman Business Dictionary u nip.

3AJJAHUSA 3AKPBITOI'O TUIIA (10 3axpanuii)
3HaTH
OO0yuaromuiicsi 3HAET: CUCTEMY M CTPYKTYPY HHOCTPAHHOTO SI3bIKa ((DOHETUYECKHM, TEKCHUCCKHH,

rpaMMaTU4YeCKHi acleKTbl s3bIKa, B T.4. CTPYKTYpy MOCTpoeHus ¢(pa3, MpeuioKeHuil,

BbICKa3bIBaHUs, IICJIOCTHOT'O TeKCTa); COBpPCMCHHBIC TCXHUKHU U CIIOCOOBI I[GJIOBOP'I IMMCbMEHHOM M



YCTHOM KOMMYHUKAIIUH;, KPUTEPUH, MIPEIbBIIEMbIe K OQPOPMIICHHIO JI€JI0OBON KOPPECIIOHICHIINH;
OCHOBHBIE TpeOOBaHMS K CO3JAHHUIO JICJIOBOM TpE3eHTAlWH; KYyJIbTYpYy, CTHIb JKH3HH,
HAallUOHAJBHBI MEHTAJUTET HOCUTENEH A3bIKa JUIS MPEJOTBPAILCHHUS HEIOHUMAaHUsA Ha

MCXKJINYHOCTHOM H HpO(i)eCCI/IOHaJ'IBHOM YPOBHE.

Task 1. Match the words with the translation and transcription.

Word Translation Transcription

Cost management cmpame2uieckoe NiAHUPO8aHue [ eItf 'a.r 'menIid3mont]
Strategic planning npuHamue peueHuu [kost ‘'meenId3mont]

Goal setting ynpasienue pemerHem [dI's13on ‘melkin]
Decision making YHpasieHue nepcoraiom [Qaul 'setin]

Time management YApasieHue 3ampamamii [ 'prod3ekt ‘'meenid3mont]
Project management | ynpasnenue npoekmom [taIm 'meenId3mont]

HR management NOCMAHO8Ka yeneu [stro. ti.d31k ‘pleenin]

Answer: Cost management - yrnpasieHnue 3atpatamMu — [kDst ‘'manId3mont]
HR management - ynpasienue nepconanom — [ eItf ‘a:r ‘manid3mont]
Strategic planning - cTparermueckoe miaHupoBanue — [stro ti:d31k ‘plenin]
Decision making - npunstie pemrenuii — [dI'sI3on ‘meIkin]
Goal setting - mocraHoBka 1eneii — [gaul “setin]
Time management - yrpaBjieHue BpeMeHeM — [taIm 'manId3mont]
Project management - ynpasienue npoektoM — [ prod3ekt ‘manid3mont]

Task 2. Complete the text with the correct British English option a), b) or c).

My last overseas business trip was highly enjoyable. I set off fairly early in the morning, so

there was hardly any traffic on the (1) , and I got to the airport very quickly. I
drove straight to the multi-storey (2) . Level four was practically empty so I parked
very easily. I then took the (3) down and made my way to departures. As usual, |
had (4) my ticket online. This allows me to use one of the express check-in desks,
where there is hardly ever a (5) . As I just had one piece of (6) , it

took only a couple of minutes to check in, and then just a little longer to go through security. I was
relieved to see that there were no delays or cancellations. I boarded my plane and set about doing

some work. What’s great about Santol Airlines is that even if you fly (7) as I

usually do, there is plenty of work space for the business traveller. I finished my report and then just

relaxed until landing. I made my way to the (8) station, checked the
9) and the platform number, and took the first train to the (10) |
got off at Opera, which was within easy walking distance of my hotel.

1 a) runway b) motorway c) freeway

2 a)carpark b) parking lot ¢) parkway

3 a)elevator b) lift ¢) carousel
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a) reserved b) checked ¢) booked

a) queue b) line c) row

a) travel bag b) hand luggage ¢) carry-on baggage
a) coach b) savings ¢) economy

a) underway b) subway ¢) underground

a) timetable b) diary ¢) schedule

a) downtown area b) city centre c) district

Answer: 1b,2a,3b,4¢,5a,6b,7¢,8¢,9a,10b

Task 3. Underline the correct verb form in italics.

A: I can’t believe it! Our flight’s just been cancelled.

B: Oh no! What will we do / are we going to do?

A: Our travel expenses claim system isn’t working properly.

B: I know. We’ve got it all planned. We're going to introduce /| We’ll introduce a new
procedure.

A: I hear you’re off to Hengzhou next Monday.

B: That’s right. But I’ll come and see you before I leave / I'll leave.

A: I’ve been trying to e-mail them my invoice but I can’t get connected to the Internet.

B: Not to worry. If you give me their details /'m going to fax / I'll fax it over for you.

A: Are you free on Tuesday?

B: Well, I'll see / I'm seeing our new Sales Manager in the morning, but the afternoon is
OK.

A: Have you checked the timetable?

B: Yes. The next train leaves at 10 a.m., but it doesn 't stop / won’t stop at Linz.

A: What are your plans for next week?

B: We are visiting / We’ll visit our Chinese subsidiaries.

Answer: 1 are we going to do, 2 We’re going to introduce, 3 I leave, 4 I'll fax, 5 I'm seeing, 6

doesn’t stop, 7 We are visiting, 8 ’s attending, 9 ’ll ask, 10 leaves, 11 receive, 12 ’ll never regret,

13 1l phone, 14 are going to be delayed, 15 gets

Task 4. Match each adjective to its definition.

top of the range

sophisticated



3 reliable

4 durable

5 value for money

a able to stay in good condition for a long time
b always working well

c complicated and advanced in design

d worth its price

e the most expensive in a category or market

Answer: 1e,2c¢,3b,4a,5d

Task 5. Read the letter and choose the correct name for its type.

Dear Sir,

I am the office in-charge of Vayusena School. I am writing to you with regard to the
telephone chat we had where we talked about the stationery items that you sell. We received the
things from your company well on schedule and in acceptable condition in the past.

Consequently, we are pleased to order the following stationery items for our school.

List of articles No. of items
White Paper 10 reams
Blue Pens 10 boxes
White Chalk Stick 12 gross
Carbon Paper (Black) 12 boxes

We would want you to provide us with an estimate of the prices, including sales tax and
other fees, for the supply of the aforementioned items. Please send the above mentioned items no
later than August 26 between 10 AM to 1 PM at the mentioned address.

Yours faithfully, Padam

Office In-charge

a) CV

b) Order
c) Memo

Answer: b

Task 6. Put the sentences into the correct order to make telephoning conversations.

1. a Hold the line please, I'll put you through.




b Infosys. Can I help you?
My name is Anna Larsen.

d Could I speak to Hans Schmidt?
e Hello, Hans Schmidt here, can I help you?

2. a Yes, you can.

b Good afternoon, Infosys.

¢ One moment. The line’s busy, will you hold?

d Could you tell him Anna Larsen called and asked him to call me back at my Delhi Office?
e Can you put me through to Raj Kapoor, please?

f Could I leave a message for him?

Answer: 1bdaec,2becfad

Task 7. Read the tips. Then number the sentences of the informal letter.

Tips: Remember that in business correspondence, information is often presented in the following
order:

appropriate greeting

thanks and/or reference to previous contact

main point

other points

reference to future contact

appropriate ending

From: supersound@ntlworld.com

To: Rik_Barneveld@ntlworld.nl; sandraverdonck@planet.nl

Subject: Our next meeting

a) I'm attaching the draft agenda here for your information

b) Best wishes,

c) If there are any points you’d like to add, please let me know.

d) Many thanks for your latest mail and your useful ideas about our investment options.

e) Dear Rik and Sandra,

/) Looking forward to seeing you both on 14" June

g) Our investment plan will certainly be the main focus of our next meeting, which is scheduled for

the 14" June.


mailto:supersound@ntlworld.com
mailto:sandraverdonck@planet.nl
mailto:Rik_Barneveld@ntlworld.nl

h) Ya Ling
Answer: 1e,2d,3g,4a,5¢,6f,7b,8h

Task 8. Complete the sentences with the following words: after, all, areas, divided, finally, start,
then, third.

1. I’ll be talking to you today about after-sales service plans we offer. I ‘1l 1 by describing
the various packages in detail. 2 I’1ll go on to show you some case studies. 3,
I’1l discuss how you can choose the best plan to meet your customers’ needs.

2. I have 4 my talk into three main parts. First of 5, I’1l tell you something about the

history of our company. 6 that I’1l describe how the company is structured and finally, I’ll
give some details about our range of products and services.

3. I’d like to update you on what we have been working on over the last year. I’'ll focus on three
main____7: first, our joint venture in Asia; second, the new plant in Charleston. And &, our
redevelopment project.

Answer: 1 start, 2 Then, 3 Finally, 4 divided, 5 all, 6 After, 7 areas, 8 Third

Task 9. The project manager of an electronic company is giving a presentation to his colleagues.

Put the sentences in the right order.

a. This morning 1'd like to update you on the current status of work at the consultation site. The
information I give you today should help you with planning your next steps.

b. For those of you who don’t know me, my name is Gordon Selfridge. Let me just write that down
for you. Ok. I'm the project manager in charge of the Bak Tower electronic project in Dubai.

c. I've divided my presentation into three parts.

d. Hello everyone.

e. Then I will move on to the problems we are facing with our local suppliers.

f- First of all, let me thank you for coming here today. I am aware that you are all busy preparing
for the annual meeting this week, so I really appreciate you taking the time to be here.

g. [ will start off by showing you some photos of the site and discussing the progress we have made
since January.

h. My talk will take about 30 minutes. Please feel free to interrupt me at any time with questions.

i. I'll end with some ideas for reducing labour costs that we have been looking into.

J. Oh, and don’t worry about taking notes. I will be handing out copies of the presentation slides.

Answer: d, f, b, a,¢, g, € i9 haj



Task 10. Choose the correct answer in each of these sentences.
1. If you are doing business abroad, it’s useful to know about the local customs before you start.
Mistake can be embarrassing and, in some cases, expensive.
If an American nods his/her head, it probably means:

a) “lunderstand”.

b) “Yes”.

c) “I'minterested”.
Answer: b

2. If you are giving a present to your Latin American Customer you mustn’t give:

a) cutlery

b) food and drink

c) a clock
Answer: a

3AJJAHUS OTKPBITOI'O TUITA (15 3aganwii, u3 HUX 5 — ¢ pa3BEpHYTHIM OTBETOM)
Ymerb—(10 3aganmii)
OOyuamomuiicsi yMeeT: IOHUMaTh pedb HOCUTEINs/e€W s3blka B YCTHOM W MUCHbMEHHOU (popmax;

a/ICKBaTHO BOCIIPOM3BOJINTH HEOOXOIUMBIA HAOOP KOHCTPYKIMH ¥ TEPMHUHOB B MOHOJIOTMYECKOU U
JIMAJIOTUYECKON pedr; MOHUMATh AyTEHTHYHbIE TMCbMEHHBIE TEKCTHI, UCIOJIb3Ys pa3Hble TEXHUKHU
YTEHUS; WU3BJIEKaTh HEOOXOAMMYIO0 MH(POpPMALMI0O U3 OPUTMHAIBHOTO TEKCTa Ha WHOCTPAHHOM
S3bIKE, AaHaJIM3UpPOBaTh, 0000IATH, JeNaThb BBIBOJBI;, BECTH JEJIOBYIO KOPPECIOHJIEHIINIO;
UCTIONIb30BaTh MHOCTPAHHBIM SI3BIK B MEXJIMYHOCTHOM OOINEHHMH U MpOodecCHOHATBLHOU
NEeSATeNIbHOCTH, B T.4. C MpPUMEHEHHEeM IIaThopM [Js MPOBEIEHUS BHUACOKOHPEPEHUUH WU

opraHu3amuu coBMecTHoi paboTel Google Meet, Microsoft Teams, Zoom, Sunekc TememocT.

Task 1. Translate the word and complete the answer in one sentence with your vision of this lexical
unit in your professional activity.

aghhexmuenwlil MeHedHCMeHm

YRpasnams KOHGIUKmamu

NpUHAMUe CMPaAme2uiecKux peueHull

NOMEHYUANbHBIUL TUOep

Answer: 3¢ dexTuBHBIN MeHEHKMEHT - effective management

Effective management is crucial for the success of any organization. (9¢¢eKkTUBHBIII MEHEIKMEHT
Ba)KEH JJIS ycrexa Jito0oi opraHu3aliii. )

ynpaBisATh KoHQIMKTamu - to handle conflicts
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A good manager should be able to handle conflicts and solve problems. (Xopommii MmeHemxep
JIOJKEH YMETh YIIPABJIATH KOH(IMKTAMU U peIIaTh IPOOIIEMBI. )

MPUHSITHE CTPAaTErMuecKuX peueHuit - making strategic decisions
Management involves setting priorities and making strategic decisions. (MeHeKMEHT BKJIFOYAET B
ce0s1 yCTaHOBKY MPUOPHUTETOB U MPUHATHE CTPATETUUYECKUX PEILICHHIA. )

MOTEHIMATBHBIN Tuep - potential leader
A good manager should be able to identify and nurture potential leaders within their team.
(Xopomuii MeHeKEp JAOJDKEH YMETh BBISIBIISITH M Pa3BUBATh MOTCHIMAIBHBIX JIHJIECPOB B CBOCH

KOMaH/Ie.)

Task 2. Complete the sentences about brands and products with the missing word. The first letter is

given.

A problem with product e is that the celebrities used might get into trouble,

which could then cause negative publicity.

Brand / is declining among shoppers, who are increasingly turning to the

cheaper supermarket own-label products.

By expanding their product r , many companies hope to attract new
customers.
Ferrari’s brand i is that of an upmarket, well-engineered, well-designed

and sophisticated car.

In many countries, the ‘bic’ brand » has become a synonym for ballpoint

pens.
Last year, our company started a huge advertising campaign to support its biggest European product

/ ever.

In marketing, the length of time that people continue to buy a particular product is called the

product /

Several consumer associations are running campaigns to require disclosure of product

p in all media, including TV, movies and video games.

We want more consumers to become familiar with our products. So the aim of our next advertising

campaign should be to raise brand a

When Bic, the manufacturer of ballpoint pens, moved into windsurf boards, disposable lighters and

razors, it was a typical example of brand s

Answer: 1 endorsement, 2 loyalty, 3 range, 4 image, 5 name, 6 launch, 7 lifecycle, 8 placement, 9

awareness, 10 stretching



Task 3. Complete these sentences with the appropriate present simple or present continuous forms

of these verbs. Use each verb twice: buy, do, keep, make, test.

1 All our staff all they can to ensure the success of the forthcoming

advertising campaign.

2 Demand is at a peak this month, but the production department

possible effort to meet the targets.

3 Despite the pressure this week, we within schedule.
4 Foreign investors a lot of properties in our country this year.
5 It 1s well-known that a number of cosmetics companies routinely

products on animals.

6 Most of my colleagues usually designer brands, but for me price is more
important.

7 Our sales representatives always a detailed record of their expenses.

8 Our suppliers always their best to deliver on time.

9 Santorel a new malaria medicine at the moment. Production is scheduled

to start next year.

10 Unilever a wide variety of consumer goods.

Answer: 1 are doing, 2 is making, 3 are keeping, 4 are buying, 5 test, 6 buy, 7 keep, 8 do, 9 is

testing, 10 make
Task 4. What stands for the following?

1. chances to start/improve your career ( )

2. ideas you have for your future career ( )

3. an action you take to progress in your career ()

4. a period of time away from your job to, for example, look after your children( )

5. a series of levels or steps in your working life ()

6.the direction your working life takes( )

Answer: 1 career opportunities, 2 career plan, 3 career move, 4 career break, 5 career ladder,

career path

Task 5. Complete the sentences with suitable words.



1. The amount of money a company receives from sales in a particular period is called
. The money a company makes after taking away its costs and tax is its___ .

. A company which owns another company is calleda

. The employees in a particular country or business are called the

. The percentage of sales a company has in a particular market is its__ .

. The main building or location of a large organization is its

. The cost of a company’s shares is its

o N N N B W

. A company is more than 50% owned by another company is called a
Answer: | turnover, 2 net profit, 3 parent company, 4 workforce, 5 market share, 6 head office, 7

share price, 8 subsidiary

Task 6. Read the article about time management and identify its main goal.

Time management

Everyone has the same number of hours in the day. As a student, it never really seems| like
there’s enough time to do the things you want to do, let alone the things you have to do, right? What
are the best time management tips for students that can help with this?

My first tip is to set a schedule. As they used to say, “Pencil it in.” Sure, we've come a long
way from relying on agenda books, but schedulers and agendas (digital or print) can play a huge
role in how we manage time daily. You can either be really serious about scheduling by breaking
your time into 15-30-minute blocks and outlining what you'll be doing, or a little more lenient by
roughly planning your days in advance. But make sure you put in time for family, jobs, and, most
importantly, leisure. If you are under pressure, ask for help from your friends and family with your
other chores. You may be surprised just how happy they are to help so you can succeed.

It is important to set realistic goals. Our society tells us to aim high and “shoot for the stars,
so if you fall, you land on the clouds.” But sometimes, it makes more sense to set realistic and
smaller goals so that you can pass those hurdles and gain momentum to accomplish bigger goals. In
my opinion, slow progress is better than no progress, and by being able to complete the small steps,
you’re making collective moves to accomplish your long-term goals.

This method also works to manage time because you can’t see so far into the future. By
setting up your goals day in and day out, you’re creating good habits that are within your control
that accumulate over time to cause big changes. For example, if you want to run a marathon, you’re
going to start training daily with just a few miles and build up from there. In that same manner, you

can train your brain and mind to grow stamina for studying. If you want to learn a new language,



you can do daily lessons, and over time, you’ll realise how much you’ve learnt as all the short
lessons accumulate.

It may sound too simple, but it really works — wake up early. Begin by going to bed at the
usual time, then wake up at 5:30 a.m. You may struggle the first morning, but make sure you get up.
Go to sleep early that night, and again wake up at 5:30 a.m. the next day. After that your body clock
will reset, and your new wake up time will be easy. By setting that alarm clock for the early hours
of the morning, you’re setting up your day to maximize your time.

When you're up early, you rush less, and in turn, stress less. Since the body and mind are
getting up from a fresh night’s sleep, it’s the best time to get all your complex thinking tasks out of
the way so that you can be productive and set the tone for your day. Waking up early has a lot of
other benefits, too. For one, you’re up before most other people, so it automatically helps to
eliminate distractions. It also gives you the time to exercise and get some “me time,” before all your
other commitments take centre stage.

Distractions are everywhere, especially the digital kinds. There are many apps that can help
lock you out of the internet if you can’t help but check your apps while trying to work or study. And
if you are not ready to install another app or software, try leaving your phone in a different room
and create a specific location from where you will just work. And, this isn’t just a good idea to try
when you’re busy working. It’s also a nice exercise when you’re with friends and family because
you can truly be present with them.

Time management is important, especially when you’re a student trying to fit loads of things
into your busy life. Even learning some basic tips can do wonders. Every minute is precious, don’t

waste it doing something that isn’t adding any value to your life.

The main goal of the article is to...
Answer: Time management is important, especially when you’re a student trying to fit loads of
things into your busy life. Even learning some basic tips can do wonders. Every minute is precious,
don’t waste it doing something that isn’t adding any value to your life. (TaliM-MeHEKMEHT Ba)KeH,
0COOCHHO KOTJa BBI CTYJCHT U IBITACTeCh BTHCHYTh MHOXKECTBO BEIICH B CBOIO 3aHATYIO JKU3Hb.
Jlaxxe W3ydeHHWe HEKOTOPHIX OCHOBHBIX COBETOB MOXKET TBOPHUTH 4yzaeca. Kaxnmas MuHyTa

NparoiieHHa, He TPaThTe €¢ Ha TO, YTO He J00ABIISIET IIEHHOCTH BaIlIei KU3HN).

Task 7. Complete this meeting excerpt with the correct words.

Dieter The proposal is that we change our logo and then rethink our brand image. So,

what are your views on this?



1

Milica (1) my opinion, this is the only way to solve our current

problems.
Sven Why don’t we focus on our brand image first? That’s the key issue!
Hans I'm (2) I can’t agree. What we need is a wider product range.
Nikola How (3) doing both? We can stretch our brand and improve our

image at the same time.

Thomas I see what you (4) , but we’ve got to start somewhere, and a new

image is more important at this stage.

Peter I think (5) too. When we decide on our image, ideas for a new

logo will follow.

Answer: 1 in, 2 afraid, 3 about, 4 mean, 5 so

Task 8. Complete the telephoning conversation, making arrangements. Write one word in each

blank.

A Travel Section. Good afternoon. How can I help you?

B I’d like to speak to Zehra Kadic, (1) . That’s extension 211.

A Thank you. Who’s calling, please?

B Jan Degraaf, from Smets Electronics.

A Just one moment please, Mr Degraaf. I’m putting you through.

C Hello, Zehra Kadic speaking.

B Hello, Zehra. Jan here. The (2) I’'m calling is that I’d like to fix another
time for our Friday meeting. I’'m afraid something’s (3) up, and I’m tied up all

day. Sorry about that.
No problem. How (4) Thursday morning instead?

I can’t (5) it then, I’m afraid. But I’m free in the afternoon after 15.00.
OK. Shall we say 15.30?

That’s fine for me.

Good. So I'll see you on Thursday at 15.30.

o w aw o

That’s great. See you then!

Answer: 1 please, 2 reason, 3 come, 4 about, 5 make

Task 9. Complete these conversation excerpts.
A: So Amir, where would you like to have lunch?

B: . You decide!




[\
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A: Help yourself to some more stew.

B: . I don’t like horsemeat very much, I'm

afraid.

A: Have some cognac.

B: I don’t drink anything alcoholic, but thank
you anyway.
A: a moment, I’ll be right back.

A: We’ve just had a baby girl. Her name’s Laura.
B: !

A: I’'m so late. I got stuck in a traffic-jam.

A: T and 50 others are going to be made redundant.

B:

A: Hello. here. Welcome to our headquarters. Have you

been here before?

B: , but ’m afraid I really must get going.

A: say your name again, please, I’'m afraid I

didn’t quite catch it.
Answer: 1 I don’t mind, 2 No thanks, 3 I’'m afraid, 4 Excuse me, 5 Congratulations, 6 Sorry, 7 I’'m

sorry to hear that, 8 It’s very nice to see you, 9 It was really nice talking to you, 10 Could you

Task 10. Complete the following presentation excerpts with the suitable words.

Good morning, everybody. I’d like to 1........... you all for being here.

My 2. today is to 3........... about our corporate strategy for the next decade, and,
more4........... ,to5. L. with our plans for Europe.

6 ....I'd like to 7........ briefly our current market policy in the UK. 8....... ru
9 some of the problems we’re having over market share. 10........ ........ rinit......... the
opportunities we see for further progress in the 21% century. 12....... I’'ll quickly 13..... ...... before
14....... with some recommendations.

Please feel free to 15.......... me if you have any questions at any time.

Now I'd like to 16...... ...... ... to Chart B showing our sales revenue and pre-tax
profits over the last ten years. 17...... ...... that although turnover has risen, our profits have not

increased at the same rate.



As I have already 21......... ......... , I think our first 22........ must be to build on the excellent
results we have achieved in certain European markets. I'm 23.......... , of course, to Italy and Spain.
Let me quickly 24........ on those successes before we 25....... ..... .

We should not forget the French market. Admittedly our results there have been poor so far,
but there are signs the market is changing and we can learn a lot from our markets. 26..... ......... ,
though, I think we stand to gain most from concentrating on southern Europe and I strongly
27...... we put all our efforts into further expansion in Italy, Spain and possibly Greece.

28,0 e , may I thank you all for being such an attentive and responsive audience. Thank
you also for pertinent questions. Are there any final questions?
Answer: 1 thank, 2 purpose, 3 tell you, 4 specifically, 5 bring you up to date, 6 To start with, 7
describe, 8 Then, 9 outline, 10 After that, 11 illustrate, 12 Finally, 13 sum up, 14 concluding, 15
interrupt, 16 draw your attention, 17 You will notice, 18 talked, 19 indicated, 20 options, 21
pointed out, 22 priority, 23 referring, 24 expand, 25 move on, 26 On balance, 27 recommend, 28 In

conclusion

Baanerp------ (5 3apanmii)
OOyuarommiicss BJajeeT: HaBbIKaMM pPa0OTHI CO CHPABOYHOW JIUTEPATypoll W CIOBApsSMU;

TEXHUKaMU apryMEHTAllud BEACHHS JIUCKYCCMM B YCTHOM M TIMCHbMEHHOM BHJE, IOJB3YSChH
3HAaKOMBIMHU JIEKCHYECKMMU U TPaMMaTHUYECKUMHU CpEACTBAMH SI3bIKA; TEXHOJIOTHEH CO37aHus
JIeTIOBOM TPE3CHTAIlMM Ha MHOCTPAHHOM S3bIKE; HaBBIKAMU (DUKCHPOBAHHUS OCHOBHOH HAEU U
BTOPOCTETICHHBIX JIeTajeil B YCTHOW M MACHhbMEHHOW KOMMYHHKAIIUW; HaBbIKaMH paboTel B Google-
JOKyMEHTax sl oOMeHa mpodeccroHanbHOH MH(pOpPMAaIMel Ha MHOCTPAHHOM S3bIKE; HaBBIKAMH
nepeBoJia TEKCTOB, B T.4. C MOMOIIbI0 oHJaiH-cioBapeil: English English Dictionary, Multitran,

Longman Contemporary Dictionary, Longman Business Dictionary u nip.

Task 11. Complete the table.

Word/phrase Meaning Translation Your Professional
field of Activity

abolish Crnenyer  OTMETHTH,
OHH COTJIACHIIHCH
ommeHums BCE
OrpaHUYCHHUSL.

deregulate denepanbHas
AQHTUMOHOTIOJIbHAS
ciyxkba  mpezasaraet
npexpamumao
pe2yiuposanue pbIHKa
€CTECTBEHHBIX
MOHOIIOJIUHI

U CO3/1aBaTh Tam




KOHKYPEHTHYIO

cpeny.

outlet Menemkepsl MHOTHX
MOpP208bIX MOYEK YiKe
CTaJIKUBAJINCh c
npobiemaMu  cObITa
TOBapa.

parent company [Ipe3unent
KOMNaHuu-
yupeoumeins TIPUOBLI,
YTOOBI 00CYyIUTh
TEKyIIHe MpoOIeMbl C
YJIeHAMH
yrpaBiIeHYECKON
KOMAaH/IBI.

turnover T'omoBoit

mosapoobopom — 310
KOJMYECTBO  JICHET,
KOTOpO€  KOMITaHHS
uMeeT oT
norpeouTenei ee
TOBapa WJIH YCIT.

profit margin B pe3yabTare,
IIPOUCXOIUT
CEepPbE3HOE  TAJICHHE
pasmepa npubviiu, U
HEKOTOPBIE
IIPOU3BOJUTENN
MOT'YT NOKUHYTh
OTpacilb.

Answer: abolish - to officially end a law, a system for doing something, an organisation etc.
CrnemyeTr OTMETHTbh, OHU COTIACWINCh omMeHums Bce orpanndenus. - It should be noted that they
agreed to abolish all restrictions.

deregulate - to remove or reduce the number of government controls on a particular
business activity, done to make companies work more effectively and to increase competition
@denepanbHas aHTUMOHONOJbHAS CIy)XK0a NpEUIaraeT npekpamums pecyiupoeaHue PhIHKA
€CTECTBEHHBIX MOHOIIOJIMI W CO37aBaTh TaM KOHKYypeHTHyIo cpeay. - The Federal Antimonopoly
Service proposes to deregulate the market of natural monopolies and create a competitive
environment there.

outlet - a shop, company or organisation through which products are sold
MeHemkepsl MHOTHX MOP206bIX MOueK YK€ CTATKUBAIHCh C TmpoOieMamMu cObiTa TOBapa. -
Managers of many retail outlets have already faced problems with the sale of goods.

parent company - if one company is the parent of another, it owns at least half the shares

in the other company, and has control over it



[pesunenT xomnanuu-yuypeoumens NPUOBUL, YTOOBI OOCYIUTHh TEKYIIME MPOOJIEMBI C YJICHAMH
ynpaBieHdeckoil komansl. - The president of the parent company arrived to discuss current issues
with members of the management team.

turnover - the amount of business done in a particular period, measured by the amount of
money obtained from customers for goods or services that have been sold
T'onoBoit mosapoobopom — 3TO KOTMYECTBO JICHET, KOTOPOE KOMITAaHHsI UMEET OT MOTPEeOUTENeH ee
ToBapa wiu yciayr. - The annual furnover is the amount of money that a company has from
consumers of its goods or services.

profit margin - the difference between the price of a product or service and the cost of
producing it, or between the cost of producing all of a company’s products or services and the total
sum they are sold for
B pesynbrate, mpoOUCXOIUT CEpbe3HOE MAJICHUE pazmepa npubObLiy, 1 HEKOTOPBIE MPOU3BOAUTEIN
MOTYT TOKHMHYTh oTpacib. - As a result, there is a serious drop in profit margins, and some

manufacturers may leave the industry.

Task 12. Write a reply to the letter.

From: supersound@ntlworld.com

To: Rik_Barneveld@ntlworld.nl; sandraverdonck@planet.nl

Subject: Our next meeting

Dear Rik and Sandra,

Many thanks for your latest mail and your useful ideas about our investment options.
Our investment plan will certainly be the main focus of our next meeting, which is scheduled for the
14" June. I'm attaching the draft agenda here for your information. If there are any points you’d
like to add, please let me know.

Looking forward to seeing you both on 14™ June.

Best wishes,

Ya Ling

Answer:

From: Rik Barneveld@ntlworld.nl
To: supersound@ntlworld.com

Subject: 14th June meeting



mailto:supersound@ntlworld.com
mailto:sandraverdonck@planet.nl
mailto:Rik_Barneveld@ntlworld.nl

Hi Ya Ling,

Thanks for the draft agenda of our forthcoming
meeting.

It seems fine to me. However, I think we
should also discuss setting up online sales.
Increasing sales and profits is extremely
important for our company and going online is
probably the best way to achieve that. I too
look forward very much to seeing you soon.
Kind regards,

Rik

Task 13. Make up a presentation about the famous company in the area of your professional
activities. Include: an overview of the company, a description of the business areas it operates in,
famous brand names, any interesting facts about the company. Use Google-documents to create

your presentation and share with colleagues.

Answer:
Presentation of Microsoft Corporation.

Good morning, ladies and gentlemen. I’d like to thank you all for being here.

My topic today is to tell you about Microsoft Corporation and its features. Microsoft
Corporation is an American technology company headquartered in Redmond, Washington, that
supports the invention, manufacturing, and licensing of goods and services related to computing. It
was registered in New Mexico in 1976 after being formed the year before by two childhood friends.
Here's how Microsoft was founded and a brief summary of the company's history.

Two Computer Geeks.

Before Paul Allen and Bill Gates co-founded Microsoft, they were avid computer geeks
in an age when access to computers was hard to come by. Allen and Gates even skipped high school
classes to live and breathe in their school's computer room. Eventually, they hacked the school's
computer and were caught, but instead of being expelled, they were offered unlimited computer
time in exchange for helping to improve the school computer's performance. Is that clear?

Where the Name "Microsoft' Came From.

On July 29, 1975, Gates used the name "Micro-Soft"- which had been suggested by Allen-in
a letter to Allen referring to their partnership. The name, a portmanteau of "microcomputer" and

"software," was registered with the New Mexico secretary of state



on Nov. 26, 1976. In August 1977, less than a year later, the company opened its first international
office. The branch, located in Japan, was called ASCII Microsoft. In 1979, the company moved to
Bellevue, Washington, and two years later it incorporated under the name Microsoft Inc.

History of Microsoft Products.
Microsoft's mouse was released on May 2, 1983.
Also in 1983, Microsoft's crowning achievement was released. In 1986, the company went public.
The success meant that Gates became a billionaire at age 31.
1989 marked the release of Microsoft Office, a software package that, as the name describes, is a
collection of programs for use in an office.
In 2001, Microsoft introduced its first gaming unit, the Xbox system.
In 2012, Microsoft made its first foray into the computing hardware market with the announcement
of Surface tablets that ran Windows RT and Windows 8 Pro.

Now the company is the leader in the field of information technology.

In conclusion, may I thank you all for being such an attentive and responsive audience.

Thank you also for pertinent questions. Are there any final questions?

T vicoioR Corparation and it features s Microzoft PowerPaint
e ——— i AW

- = Microsoft

Microsoft Corporation and its
g featires

The presentation is prepared with the use of Google-documents.

Task 14. Write an essay on the topic. What personal skills are required in management. Which of

them do you possess?

Answer:
In order to be an effective manager, there are several personal skills that are essential.
One of the most important skills is leadership, which involves the ability to inspire and

motivate a team towards a common goal. This requires excellent communication skills, as well as



the ability to make tough decisions and take responsibility for outcomes. Another key skill is time
management, which involves the ability to prioritize tasks, delegate responsibilities, and manage
one's own workload effectively. Additionally, strong problem-solving skills are crucial, as
managers are often faced with complex challenges that require creative solutions. Finally, emotional
intelligence is also an important skill for managers, as it involves the ability to understand and
manage one's own emotions, as well as those of others. This skill is especially important in
managing teams, as it allows managers to build strong relationships with their employees and create
a positive workplace culture.

As for me, I possess such personnel skills as communication skills, leadership and problem-
solving skills. They really help me in my professional activity. But I have some difficulties with
time management and emotional intelligence skills, I am working on myself to develop these skills

and be more successful in my professional activities.

Task 15. Translate the text from Russian into English.
Menedorcmenm

MeHeKMEHT - 3TO NPOLECC, HCIOIb3YEMBIM I JOCTHKEHUS LeJed OpraHu3aluuu
MOCPEJICTBOM IUJIAHUPOBAHUS, OpPraHU3alMU, PYKOBOJICTBA M KOHTPOJIA HaJ JIIOAbBMHU U JIPYTUMHU
pecypcamu opraHuzanuu. B 3TOM ompeneneHMM yKa3aHbl UEThIpE KIIOUYEBBIE (DYyHKIHH
MEHEP)KMEHTA: TNIaHUPOBAaHKE, OPTaHU3allHsl, PYKOBOACTBO U KOHTPOJIb.

[InanupoBanue. @DyHKIUA  IUIAHUPOBAHUSA  SBJISIETCS.  OCHOBHOM  JESATEIBHOCTHIO
MeHekMeHTa.  [ImaHupoBaHue — ompeaenser  LeNM  OpraHU3allMM W YCTaHABIIMBAET
COOTBETCTBYIOIIME CTPATETHH AJIs JOCTHKEHUs 3TUX Leneil. [lnaHupoBaHueMm 3aHMMaroTCs BCe
MEHEKEphl Ha Ka)kKJI0M YPOBHE OpraHU3aliu.

Opranmzanus. Ilocme Toro kak MeHemKepbl pa3paboTaloT LedM M IUIaHbl M0 HX
JOCTH)KEHHIO, OHHU JOJDKHBI CIIPOEKTUPOBaTh M CO3/1aTh OpPraHU3aluio, KOTOpas CMOXKET
BBIMIOJIHUTH  [IOCTABJICHHBIE 3aqaud. TakuM o0pa3oM, Lenb OpPraHMu3allMOHHONW (YHKIHUU
3aKJIFOYAeTCA B CO3JaHUM CTPYKTYpbI 3a7a4 M OTHOLIECHHWM MOJHOMOYHMI, KOTOpas CIIYXKHUT 3TOU
LEIH.

Hanpasnenue. Horna Ha3piBaemasi Beayllel WM MOTUBUPYIOIIEH, PyHKIIUS PYKOBOACTBA
MIPEAIoiaracT OKa3aHWe BIMSHUS Ha YICHOB OPTraHMU3AIMH, YTOOBI OHM JEHCTBOBAIM TaKUM
00pa3oMm, 4TOOBI JOCTUYb LI€JIeH OpraHu3alNu.

HamnpasneHnne cocpeioTOYEHO HEMOCPEACTBEHHO HA JIOAAX B OPraHU3alUH, IOCKOJBKY €ro

OCHOBHAaA 1OCJIb - HAIIPABUTDL IIOBECACHUC J'IIO,HGfI Ha JOCTHKCHHC ueneﬁ OpraHu3anuu.



Kontponb. Hakonen, MeHemkep HOOMKEH yOeTUThCS, YTO (HaKTUYECKUE PE3YJIbTATHI
JESTSIIbHOCTH OPraHU3alliid COOTBETCTBYIOT TeM, KOTOPhIC OBLTH 3allITAHMPOBAHBI I Hee. ITO H
€CTh KOHTPOJUPYIoMmas GyHKITUS MCHEKMEHTA.

Ha sTom sTame cieayer OTMETHTh, YTO MPOIECC yIPaBICHUS BKIFOYAET B ce0sl HE YeThIpe
OTJICTbHBIX WJIM HECBSI3aHHBIX MEXIy COOON BUAA NEATENBHOCTH, a TPYIIY TECHO CBSI3aHHBIX
MexIy coboit ¢pyHkiuii. Kpome Toro, 3TH deTsipe GyHKIIMH HE 00s3aTeIHHO BBITIOMHSIOTCS B TOU
MTOCJIEZIOBATEILHOCTH, KOTOpast OblIa TpecTaBicHa. DakTUYEeCKH, €IMHCTBEHHBIM CIy4aeM, KOr/ia
OHM MOTYT BBITIOJHATHCS, SIBJISICTCS CO3JaHME HOBOM OpraHW3alud. B peasbHOCTH pas3iryYHBbIC

KOM6I/IHaI_II/II/I 9TUX YCTBIPECX BUAOB ACATCIBHOCTU 0OBIYHO MMPOUCXOAAT OAHOBPEMCHHO.

Answer:
Management

Management is the process used to accomplish organizational goals through planning,
organizing, directing and controlling people and other organizational resources. This definition
spells out the four key functions of management: planning, organizing, directing, and controlling.

Planning. The planning function is the capstone activity of management. Planning activities
determine an organization’s objectives and establish the appropriate strategies for achieving those
objectives. Planning is done by all managers at every level of the organization.

Organizing. After managers develop objectives and plans to achieve the objectives, they
must design and develop an organization that will be able to accomplish the objectives. Thus, the
purpose of the organizing function is to create a structure of task and authority relationships that
serves this purpose.

Directing. Sometimes called leading or motivating, directing function involves influencing
the members of the organization to perform in ways that accomplish the organization’s objectives.

Directing focuses directly on the people in the organization, since its major purpose is to
channel human behaviour toward accomplishing organizational goals.

Controlling. Finally, a manager must make sure that the actual performance of the
organization conforms with the performance that was planned for the organization. This is the
controlling function of management.

At this point, one should note that the management process does not involve four separate or
unrelated activities but a group of closely related functions. Also the four functions do not
necessarily occur in the sequence which has been presented. In fact, the only time they might do so
is when a new organization is being formed. In reality, various combinations of the four activities

usually occur simultaneously.
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